FORGIVENESS AND RECONCILIATION IN
COMMUNITY LIFE

Missionary Situation for Reflection

During a community meeting, a formandus openly criticizes another member for repeatedly
neglecting common responsibilities. The discussion becomes tense, and both leave feeling
misunderstood and hurt. In the following weeks they stop speaking except when necessary. Others
notice the growing distance and quietly begin taking sides. Community prayer continues, but the
atmosphere becomes strained and artificial.

The superior invites both to dialogue, yet each insists that the other should take the first step.
Days turn into weeks, and the unresolved hurt slowly affects the entire community. The issue is no
longer the neglected task but the resentment that has taken root.

Every community experiences moments like these. The question is not whether conflicts will
arise, but whether they will become walls that divide or opportunities for deeper communion.
Forgiveness and reconciliation are not optional virtues; they are essential practices that sustain
fraternity and preserve the credibility of missionary witness.

Introduction

Community life is one of God’s greatest gifts, but it is also one of our greatest formative
challenges. Claretian missionaries come from different cultures, personalities, life experiences, and
expectations. Living closely together in mission inevitably brings moments of misunderstanding,
disappointment, and conflict. The issue is not whether such situations will arise, but how they are
faced.

Without forgiveness, small hurts easily grow into resentment, trust weakens, and fraternity
becomes superficial. A community may continue to function outwardly while carrying hidden wounds
that gradually diminish its joy, unity, and missionary effectiveness. Genuine communion cannot be
sustained by avoiding conflict but by learning to heal relationships.

Forgiveness is far more than overlooking an offence or restoring external peace. It is the
courageous decision to release resentment, seek healing, and reopen the possibility of communion. It
neither denies injustice nor excuses harmful behaviour. Rather, it frees persons from being imprisoned
by past hurts and creates space for renewed trust where this is possible. Reconciliation, in turn, is the
fruit of forgiveness when both parties become willing to rebuild the relationship.

For Claretian missionaries, forgiveness is not simply a personal virtue but a missionary
necessity. We are called to be witnesses of the Gospel of reconciliation. A community that knows how
to ask forgiveness, offer forgiveness, and begin again becomes a living proclamation of God’s mercy.
Such fraternity gives credibility to the missionary message we preach and reflects the communion to
which Christ calls his disciples.

I. Biblical and Theological Foundations of Forgiveness
1. Forgiveness at the Heart of the Gospel

Forgiveness is at the heart of Jesus’ life and teaching. It is not simply an ethical ideal but a
defining mark of Christian discipleship. When Peter asks how often he should forgive, Jesus replies,
“not seven times, but seventy-seven times” (Mt 18:22), inviting his disciples to make forgiveness a
habitual disposition rather than an occasional act.

Jesus goes even further by commanding, “Love your enemies and pray for those who
persecute you” (Mt 5:44). Forgiveness therefore goes beyond justice or human instinct. It breaks the



cycle of resentment and retaliation by responding to evil with mercy. Those who have received God’s
forgiveness are called to extend the same mercy to others (Mt 6:14—15).

Jesus not only preached forgiveness but lived it to the end. From the cross he prayed, “Father,
forgive them, for they do not know what they are doing” (Lk 23:34). His death and resurrection reveal
that forgiveness is the victory of love over hatred and the path through which God reconciles humanity
to himself.

2. Sharing in God’s Mercy

Christian forgiveness is rooted in God’s own mercy. Throughout salvation history, God
continually seeks reconciliation rather than revenge, and in Christ this merciful love reaches its fullest
expression (2 Cor 5:19).

Forgiving another person is therefore more than resolving a disagreement; it is participating
in God’s work of reconciliation. Such forgiveness is not merely a human achievement but the fruit of
grace. It calls us to relinquish resentment, resist the desire for revenge, and entrust justice to God.
This does not deny the seriousness of wrongdoing but refuses to allow evil to determine the future of
the relationship.

Through forgiveness, both the injured person and the offender are offered the possibility of
freedom, healing, and a new beginning. In this way, forgiveness becomes a concrete participation in
the Paschal Mystery, where suffering is transformed into new life.

3. Forgiveness in Christian Community

From its earliest days, the Church understood that communion could only be sustained
through forgiveness. The first Christian communities were not free from weakness or conflict, but
they remained united by humility, mutual care, fraternal correction, and the willingness to begin again.

Forgiveness was a daily practice rather than an exceptional event. Members corrected one
another with charity, admitted their own faults, bore one another’s burdens, and sought reconciliation
whenever relationships were damaged. Community life was sustained not by perfection but by mercy.

The same remains true today. Every missionary community experiences tensions and failures.
When resentment is allowed to grow, communion gradually weakens. When forgiveness is practiced
sincerely, trust deepens, fraternity is renewed, and the community becomes a credible witness to the
reconciling love of Christ.

I1. Understanding Hurt and the Psychology of Non-Forgiveness

Forgiveness begins with understanding what happens when we are hurt. Conflict does not
usually damage relationships by itself; rather, it is the way people respond to hurt that determines
whether relationships deteriorate or mature.

Healthy relationships are built on trust, openness, and vulnerability. When that trust is broken
through criticism, rejection, betrayal, neglect, or misunderstanding, people naturally experience
emotions such as anger, sadness, disappointment, fear, or humiliation. These reactions are normal and
should neither be denied nor condemned.

To protect themselves from further pain, people often withdraw emotionally or physically.
They may become silent, avoid the other person, or keep interactions superficial. Such withdrawal
can provide temporary space for emotional recovery, but when it becomes prolonged it often leads to
resentment and growing distance.

As hurt deepens, defensive attitudes frequently emerge. Suspicion, blame, harsh judgments,
and refusal to trust again become ways of protecting oneself. In this sense, non-forgiveness often
functions as a psychological defence mechanism. Holding on to resentment may create the illusion
of strength or justice, but it gradually imprisons the injured person in bitterness and prevents genuine
healing.



The longer resentment is nurtured, the more it affects both the person and the community.
Communication becomes strained, relationships are defined by past injuries rather than shared
history, and opportunities for reconciliation diminish. Unresolved hurt may also lead to chronic
tension, emotional exhaustion, and increasing difficulty in trusting others.

Forgiveness does not erase the memory of the injury or deny the injustice suffered. Rather, it
is the gradual decision to release resentment and dismantle the emotional barriers that keep the wound
alive. It enables people to see the other person more fully than the offence committed and reopens the
possibility of dialogue, healing, and renewed relationship.

Understanding these psychological dynamics helps formandi recognize that forgiveness is not
simply a moral obligation but also a path to emotional freedom and human maturity. By letting go of
resentment, they are liberated from the past and become more capable of living authentic fraternity.

III. Forgiveness as a Transformative Spiritual Journey

Forgiveness is seldom a single act; it is usually a journey. Deep hurts are not healed overnight.
They require time, honest reflection, prayer, and the gradual work of God’s grace. As people move
through this process, forgiveness transforms not only relationships but also the person who forgives.

The journey begins by acknowledging the hurt. Authentic forgiveness is impossible if the
injury is denied, minimized, or hidden behind false spirituality. Feelings such as anger,
disappointment, betrayal, or sadness need to be recognized and brought into the light. Naming the
wound is the first step toward healing.

The next step is understanding its deeper impact. Often a present conflict touches earlier
experiences, insecurities, or unmet needs, making the pain more intense than the event itself. Through
prayer, self-reflection, and, when needed, accompaniment, individuals gain greater insight into their
reactions and begin to respond with greater freedom rather than emotional impulse.

Forgiveness then calls for a deliberate decision to let go of resentment and the desire for
revenge. This does not mean excusing wrongdoing or abandoning justice. Rather, it means refusing
to allow the offence to control one’s life. By releasing resentment, the injured person recovers inner
freedom instead of remaining captive to the past.

At the heart of forgiveness lies the choice to respond with mercy. This choice grows from
the recognition that every person is capable of both goodness and failure and that all stand in need of
God’s mercy. Such humility makes compassion possible without ignoring responsibility.

Forgiveness is therefore an act of liberation. While the memory of the injury may remain, it
no longer dominates the relationship or shapes one’s identity. Freed from bitterness, the person
becomes capable of renewed dialogue, deeper compassion, and healthier relationships.

Ultimately, forgiveness is a work of grace. As individuals allow God’s mercy to heal their
own hearts, they become instruments of reconciliation within the community. What began as an
experience of hurt can become an opportunity for deeper communion, personal growth, and a more
authentic witness to the Gospel.

IV. The Journey from Hurt to Reconciliation

Forgiveness and reconciliation unfold gradually. They involve both interior conversion and
renewed relationship. While every situation is unique, most experiences of forgiveness follow a
similar journey.

1. Acknowledge the Hurt: Healing begins by honestly recognizing the injury. Denying or
minimizing the pain only allows resentment to deepen. The injured person needs the freedom to
acknowledge what happened and how it affected them.

2. Understand Before Judging: Before reacting, it is important to reflect on the situation with
honesty and humility. Prayer, self-examination, and dialogue help distinguish facts from assumptions
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and prevent impulsive judgments. They also reveal how personal wounds or expectations may
influence one’s response.

3. Choose Forgiveness: Forgiveness is first a decision of the will before it becomes a feeling. It
means letting go of resentment and the desire for revenge while entrusting justice to God. This does
not excuse wrongdoing or eliminate consequences; it frees the injured person from being controlled
by the offence.

4. Seek or Offer Forgiveness: Where relationships have been damaged, reconciliation requires
humility from both sides. The offender must honestly acknowledge the harm done and seek
forgiveness. The injured person is invited to offer forgiveness when ready. Honest apology and
generous acceptance create the conditions for healing.

5. Rebuild Trust: Forgiveness can be immediate; trust usually is not. Trust grows gradually through
consistent honesty, respectful communication, and changed behaviour. Some relationships return to
their former closeness, while others establish healthier boundaries. In every case, reconciliation seeks
renewed communion rather than a return to the past.

6. Live Reconciliation Daily: Forgiveness is not a one-time event but a way of life. Old hurts may
resurface and require renewed acts of forgiveness. Communities that practice regular dialogue,
mutual correction, prayer, and examination of conscience prevent resentment from taking root and
continually renew their fraternity.

Forgiveness and Reconciliation

Forgiveness and reconciliation are closely related but not identical. Forgiveness is an interior
decision that can be made even when the other person is unwilling to change. Reconciliation is the
restoration of the relationship and normally requires repentance, forgiveness, and renewed trust from
both parties. While forgiveness is always possible, reconciliation depends on the cooperation of
everyone involved.

V. Formation Strategies for Cultivating Forgiveness in Community

Forgiveness is not learned automatically. It develops through daily formation, repeated
practice, and the witness of a community that values honest relationships. Formation houses should
therefore foster a culture where conflicts are faced with openness, differences are respected, and
reconciliation becomes a normal part of community life.

1. Form Emotional Awareness: Many conflicts are intensified not by the original incident but by
unrecognized emotions. Formandi should learn to identify feelings such as anger, disappointment,
insecurity, jealousy, or fear before they shape their behaviour. Greater emotional awareness helps
them respond thoughtfully rather than react impulsively, reducing misunderstandings and preventing
resentment from taking root.

2. Develop Skills for Dialogue: Forgiveness flourishes where communication is open and respectful.
Formation should therefore cultivate active listening, honest self-expression, empathy, and
constructive disagreement. Members need to learn how to address problems directly, avoid gossip
and passive aggression, and seek understanding rather than victory. These skills transform conflicts
into opportunities for growth and stronger fraternity.

3. Practice Fraternal Correction: Fraternal correction is an expression of charity, not criticism.
Members should learn to address concerns promptly, respectfully, and privately, with the desire to
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help rather than to judge. Equally important is learning to receive correction with humility and
openness. When practiced well, fraternal correction prevents minor tensions from developing into
lasting divisions.

4. Nurture a Spirituality of Reconciliation: Forgiveness ultimately depends on God’s grace.
Community prayer, the Eucharist, the sacrament of reconciliation, regular examination of conscience,
and meditation on the Word of God gradually shape hearts capable of mercy. These practices remind
missionaries that they forgive others because they themselves continually live from God’s
forgiveness.

Creating a Culture of Reconciliation

A reconciled community is built by many small daily choices: listening before judging,
speaking the truth with charity, apologizing without hesitation, forgiving generously, and beginning
again after failure. Such a community does not avoid conflict but learns to transform it into an
opportunity for growth in communion.

Formation in forgiveness therefore prepares missionaries not only to live authentic fraternity
but also to proclaim the Gospel with credibility. A community that lives reconciliation becomes a
visible witness to the reconciling love of Christ and an effective sign of God’s Kingdom.

VI. Practical Formation Exercises

Forgiveness is learned through practice. Reflection, dialogue, and prayer help formandi
develop the attitudes and skills needed to heal relationships and build authentic fraternity. The
following exercises can be integrated into personal accompaniment, community meetings, or
formation programmes.

Exercise 1: Personal Reflection

Set aside time for silent prayer and reflect on the following questions:
e Is there someone in the community whom I find difficult to forgive?
e What emotions arise when I think about this person?
e What is God inviting me to change in my heart?
o What concrete step can I take toward reconciliation?

Conclude with a personal resolution and pray for the grace to take the first step.
Exercise 2: Community Dialogue
In a community meeting, reflect together on these questions:
e How does our community normally deal with conflict?
o What attitudes help reconciliation?
e What behaviours make forgiveness more difficult?

o What practical steps can strengthen a culture of reconciliation in our community?

The purpose is not to identify individuals but to recognize community patterns and grow
together.

Exercise 3: Reflecting on a Conflict

Invite each formandus to recall a conflict they have experienced and reflect on it using these
questions:



e What happened?

e How did I react?

e What did I learn about myself?

e What helped—or prevented—reconciliation?

e IfI could relive the situation, what would I do differently?

Sharing, where appropriate, helps members develop empathy and practical wisdom.
Exercise 4: Community Reconciliation Prayer

Periodically celebrate a prayer service focused on reconciliation. It may include:
e proclamation of a Gospel passage on forgiveness;
o silent examination of conscience;
e intercessions for healing of relationships;
e an opportunity to seek or offer forgiveness where appropriate;
o the exchange of a sign of peace.

Such celebrations remind the community that forgiveness is both a human commitment and a
gift of God’s grace.

Learning Through Practice

Regular practice helps forgiveness become a way of life rather than an occasional response to
conflict. As formandi learn to reflect honestly, dialogue respectfully, pray together, and take the
initiative in reconciliation, they gradually build communities marked by trust, compassion, and
evangelical fraternity.

VII. Indicators of a Community that Practices Forgiveness

Forgiveness becomes credible when it is reflected in the daily life of the community. A
reconciled community is not one without conflicts, but one that deals with them in ways that
strengthen rather than weaken fraternity.

Signs of a Reconciled Community

e Honest dialogue. Members address misunderstandings openly and respectfully instead of
avoiding difficult conversations or allowing tensions to accumulate.

e Readiness to apologize and forgive. Members acknowledge their mistakes without
defensiveness and accept sincere apologies with generosity. Past failures are not repeatedly
used to judge or discredit others.

e Freedom from resentment. Conflicts are addressed before they become bitterness. The
community does not allow gossip, silent hostility, or factions to replace direct and charitable
dialogue.

e Respectful communication. Members listen attentively, value different perspectives, and
express disagreements with charity. Dialogue becomes a normal part of community life rather
than a response only to crises.

e Growth through conflict. Conflicts become opportunities for greater self-knowledge, deeper
understanding, and stronger relationships. Trust is rebuilt through honesty, patience, and
consistent actions.

e Compassion toward human weakness. Members recognize that everyone has limitations
and needs mercy. Instead of judging one another harshly, they offer encouragement, support,
and opportunities for new beginnings.
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The Fruit of Forgiveness

Where forgiveness is practiced consistently, trust grows, unity is strengthened, and fraternity
becomes more joyful and resilient. Such communities are better equipped for shared mission because
their relationships reflect the Gospel they proclaim.

For Claretian missionaries, a reconciled community is itself a form of evangelization. By
living mercy, healing divisions, and beginning again after failure, the community becomes a visible
sign of God’s reconciling love and a credible witness to the Kingdom.

VIII. Role of the Formator

The formator plays a vital role in fostering a culture of forgiveness and reconciliation. More
than resolving conflicts, the formator helps formandi develop the attitudes, skills, and spiritual
maturity needed to build and sustain authentic fraternity. Through personal witness, accompaniment,
and timely intervention, the formator shapes a community where reconciliation becomes a normal
way of life.

1. Be a Witness of Reconciliation

The most effective teaching is personal example. Formandi closely observe how the formator
responds to disagreements, criticism, and misunderstandings. A formator who listens patiently, admits
mistakes, seeks forgiveness, and treats everyone with respect teaches reconciliation more powerfully
than any conference.

2. Foster Honest Dialogue

The formator should create an atmosphere where members feel safe to express concerns
respectfully and to address conflicts before they become divisions. When necessary, the formator
facilitates dialogue, helping members listen to one another, clarify misunderstandings, and seek
solutions that strengthen communion rather than assign blame.

3. Promote Emotional Maturity

Many conflicts are rooted not only in external events but also in personal insecurities, fears,
or unresolved emotional wounds. Through personal accompaniment and regular formative
conversations, the formator helps formandi become more aware of their emotional patterns, respond
with greater freedom, and grow in empathy and self-control.

4. Integrate Human and Spiritual Formation

Forgiveness is both a human process and a work of grace. The formator should therefore
integrate psychological insight with Christian spirituality, helping formandi understand that
reconciliation requires emotional honesty, prayer, personal conversion, and openness to God’s mercy.
This balanced approach avoids reducing forgiveness either to a psychological technique or to a purely
spiritual ideal disconnected from lived experience.

5. Form Missionaries of Communion

Claretian missionaries are called to build communities that witness to the Gospel through their
relationships. By cultivating dialogue, emotional maturity, mutual respect, and a readiness to forgive,
the formator prepares formandi to live fraternity in culturally diverse communities and to become
credible ministers of reconciliation in the Church and the world.
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A formation community where forgiveness is lived daily becomes a true school of missionary
communion. There, formandi learn that conflicts need not divide the community but can become
opportunities for deeper conversion, stronger relationships, and more effective mission.

IX. Integration into the Stages of Formation

The formation of a forgiving heart is a gradual process that develops through the different
stages of Claretian formation. At each stage, formandi are invited to grow in emotional maturity,
evangelical charity, and the capacity to build reconciled communities that become credible signs of
the Gospel.

Aspirancy / Pre-Novitiate: The emphasis is on developing the human foundations of forgiveness.
Formandi learn self-awareness, emotional regulation, empathy, respectful communication, and
personal responsibility for their actions. They are encouraged to resolve misunderstandings promptly,
express apologies sincerely, and appreciate reconciliation as an essential element of community life.

Novitiate: The Novitiate deepens the spiritual foundations of forgiveness. Through prayer, the Word
of God, the Sacrament of Reconciliation, and community life, novices discover forgiveness as
participation in God’s mercy revealed in Christ. They learn to practice fraternal correction with
charity, seek forgiveness with humility, and experience reconciliation as an expression of their
consecration and fraternal communion.

Post-Novitiate: As formandi assume greater responsibility in community and apostolic life, they are
helped to integrate human maturity with evangelical charity. Particular attention is given to managing
interpersonal and intercultural conflicts, engaging in honest dialogue, rebuilding trust after
misunderstandings, and contributing actively to a community culture marked by openness, respect,
and reconciliation.

Immediate Preparation for Perpetual Profession: Before perpetual profession, formandi should
demonstrate the capacity to live forgiveness as a stable personal attitude and a missionary
commitment. They should be able to address conflicts constructively, reconcile differences through
dialogue, and contribute to building communities characterized by trust, mutual respect, and shared
responsibility. Their witness of reconciliation should reflect their readiness to make a lifelong
commitment to Claretian missionary life.

Ongoing Formation: Forgiveness remains a lifelong journey of conversion. Through regular
personal reflection, spiritual accompaniment, community evaluation, and celebration of the
Sacrament of Reconciliation, Claretian missionaries continually renew their commitment to
communion. As they mature in vocation, they become ministers of reconciliation who foster healing
within their communities, in the Church, and among the people they serve.

Formation Goal

By the end of the formation process, every Claretian missionary should be capable of
responding to conflict with evangelical freedom, practicing forgiveness with humility, seeking
reconciliation with courage, and contributing to communities that witness credibly to God’s
reconciling love. Such communities become authentic schools of fraternity and effective instruments
of the Church’s mission of reconciliation in today’s world.



X. Conclusion

Forgiveness and reconciliation are indispensable for healthy missionary community life.
Wherever people live, pray, and work together, misunderstandings and conflicts are inevitable. What
determines the quality of community life is not the absence of conflict but the willingness to face it
with truth, charity, and mercy.

Communities that avoid reconciliation gradually lose trust, openness, and joy. Hidden
resentment weakens fraternity and diminishes the credibility of the missionary witness. By contrast,
communities that practice forgiveness learn to transform conflicts into opportunities for growth. Trust
is rebuilt, relationships mature, and communion is continually renewed.

For Claretian missionaries, forgiveness is more than a personal virtue; it 1S a missionary
responsibility. We proclaim a Gospel of reconciliation and are therefore called to embody it in our
own community life. A fraternity marked by humility, dialogue, mutual forgiveness, and new
beginnings becomes a living sign of God’s mercy and a powerful witness to the Kingdom.

Following the example of Jesus and inspired by the missionary spirit of St. Anthony Mary
Claret, every Claretian community is called to become a school of reconciliation—a place where
mercy triumphs over resentment, communion overcomes division, and the love of Christ continually
renews both the community and its mission.

Appendix 1

Forgiveness Readiness Self-Assessment

Purpose: This tool helps formandi reflect on their readiness to practice forgiveness and reconciliation
in community life. It is intended for personal growth and discussion during accompaniment, not for
evaluation.

Rate each statement from 1 to 5.
1 = Strongly Disagree | 2 = Disagree | 3 = Sometimes | 4 = Mostly True | 5 = Strongly Agree

Statement
I recognize when I feel hurt or resentful.

I try to understand before reacting.

I address misunderstandings directly rather than through gossip or
avoidance.
I acknowledge my mistakes and apologize sincerely.

I am willing to forgive even when it is difficult.

I avoid holding on to past grievances.

I pray for those who have hurt me.

I am willing to rebuild trust patiently.

I regularly examine my relationships before God.
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I believe forgiveness strengthens community life and mission.

Reflection
e Which statement received my lowest score?
e What usually makes forgiveness difficult for me?
o What concrete step toward reconciliation will I take this week?



Appendix 2

Community Reconciliation Evaluation Rubric (For Formators)
Purpose: This rubric helps formators assess how well the community fosters forgiveness and
reconciliation. It is intended to identify strengths, areas for growth, and appropriate formative

interventions. It should be used periodically as part of the community evaluation process.

Rating Scale

Score | Description

1 Rarely evident

2 Occasionally evident
3 Sometimes evident
4

5

Consistently evident
Clearly characteristic of the community

Area
Members address conflicts directly and respectfully.

Communication is honest, respectful, and free from gossip.

Members admit mistakes and apologize sincerely.

Forgiveness is offered generously and resentments do not persist.

Fraternal correction is practiced with charity and humility.

Members show emotional maturity during disagreements.

Community prayer and the sacraments nourish reconciliation.

The formator promotes dialogue and models reconciliation.

Relationships become stronger after conflicts are resolved.
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The community gives a credible witness of evangelical fraternity.

Reflection for the Formator
o What strengths in reconciliation are evident in the community?
e Which patterns of conflict recur most often?
o What formation interventions are needed?
o What concrete step can the community take to strengthen its culture of reconciliation?

Appendix 3

Community Reconciliation Protocol

When conflicts arise, communities should follow a simple process that promotes truth, charity,
and healing.

Step 1 — Personal Reflection and Prayer

Before approaching the other person, reflect prayerfully:
e What happened?
e What am I feeling?
e Have I contributed to the problem?
e What is God asking of me?
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Step 2 — Direct Dialogue

Meet privately with the other person:
o speak respectfully;
o describe the issue without accusation;
o listen carefully;
o seek understanding before solutions.

Step 3 — Acknowledge Responsibility

Where appropriate:
e admit mistakes;
e express sincere regret;
o ask for forgiveness;
o avoid excuses or self-justification.

Step 4 — Offer Forgiveness

Choose to release resentment and open the possibility of renewed relationship. Forgiveness
does not deny the wrong but refuses to allow it to control the future.

Step 5 — Rebuild Trust

Trust grows through consistent actions, honest communication, and mutual respect. It may
require time, patience, and appropriate boundaries.

Step 6 — Seek Mediation if Needed

If direct dialogue is unsuccessful, the formator or superior should facilitate a respectful
conversation aimed at restoring communion rather than assigning blame.

Step 7 — Pray Together

When appropriate, conclude with a brief prayer, Scripture reading, or exchange of peace,
entrusting the relationship to God’s mercy.

Guiding Principles
o Respect the dignity of every person.
e Speak the truth with charity.
e Maintain confidentiality.
e Focus on healing rather than winning.
o Seek reconciliation as a service to community and mission.

A community that follows this process consistently develops greater trust, deeper fraternity,
and a more credible missionary witness.
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