Challenges to inter-cultural living

Types of prejudice : 
  
      Racism: 
1.    Unfair treatment of people, or violence against them, because they belong to a different race from your own 
2.    The belief that different races of people have different characters and abilities, and that the qualities of your own race are the best 
  
      Chauvinism: 
1.    A strong belief that your country is better or more important than any other: cultural  chauvinism 
  
2.    The attitude that your own sex is better, more intelligent, or more important than the other sex, especially the male sex 
  
      Sexism: 
1.    The belief that women are weaker, less intelligent, and less important than men 
  
      Religious: 
1. Connected with religion in general or with a particular religion 
  
2.    Believing strongly in your religion and obeying its rules carefully 
  
      Anti semitism: 
1.    Unfair treatment of people, or violence against them, because they belong to the race of people that includes Jews, Arabs and, in ancient times, Babylonians, Assyrians etc 
  
      Ageism: 
1.  Unfair treatment of people because they are old 
  
      Classism: 
  
1.    The belief that one social class, especially the one you belong to, is better than another 
  
      Handicapped: 
1.    Having serious difficulty using part of your body or mind fully because of injury or damage 
  
      Weightism: 
1.  Unfair treatment of people because they have a lot of money 
  
  

  

Where do stereotypes and prejudice come from? 
       Motivational: Prejudice against another group can enhance self-esteem through social identity. 
       Socio-Cultural: We learn from our social environment. 
       Cognitive: Stereotypes & prejudice allow us to function efficiently in a complex world. 
  
  
  
Motivational Perspective: 
       Social Identity Theory- being a member of a positively-valued group contributes to our self-esteem. As a consequence... 
       Ingroup Favoritism- we tend to discriminate in favor of ingroups over outgroups, even when there is no history of conflict or dislike. 
  
o   People who are randomly assigned to groups allocate more benefits to ingroup members, even when there is no benefit to themselves. 
o   Randomly assigning people to groups results in automatic preferences for ingroup members. 
  
       Reaffirming that disliked groups are “bad” can bolster self-esteem. 
  
o   Fein & Spencer (1997) found that a threat to selfesteem resulted in negative ratings of a Jewish job candidate (a member of a disliked group), but had no effect on ratings of an Italian job candidate. Participants who made those negative ratings subsequently had higher self-esteem, compared to the other study participants. 
  
  
Socio-Cultural Perspective 
       The influence of mass media 
o   Create stereotypes and prejudice 
o   Reinforce already existing stereotypes and prejudice 
   
Cognitiveperspective: we Cannot function without categories 
  
The very important process in prejudice is categorization: 
      Categorization 
o     Objects can be easily categorized into groups. 
o     Once categorized, the object is assumed to have the category’s attributes. 
o     Learning about a few categories is much easier than learning about every unique object. 
  
       It is easy to categorize people into age, gender, and ethnic groups. Once categorized, the person is assumed to have the category’s attributes. 
       Learning about and using a few categories is much easier than learning about every person as a unique individual. 
o     Many stereotypes and prejudices operate automatically, whereas viewing people as individuals is a controlled process. 
o     We process information faster and easier when we can place people into meaningful social categories. 
o     Distraction and other demands increase our reliance on social category information. 
  
  
Stereotypes Influence Memory
  

       People tend to remember stereotype-consistent information better than neutral or inconsistent information, especially when distracted or pressed for time. 
       When memory errors are made, people tend to remember stereotype-consistent than inconsistent information. 
How Can Stereotypes & Prejudice be Weakened? 
  
       The Contact Hypothesis- stereotypes and prejudice will be weakened by bringing groups into direct contact with one another. 
o     We like people we know more than strangers. 
o     Stereotypes will be disconfirmed. 
o     Perceptions of dissimiliarity will be reduced; we will see others as individuals and not just members of a group. 
  
       Cooperative Contact 
o     Someone arranged for problems that could only be solved through cooperation of everyone. 
o     Recognition of individual skills. 
  
  
Conditions for Good Contact
  
       equal status. 
       personal interaction. 
       cooperative activities to achieve 
       supportive social norms set, in part, by relevant authorities. 

How Internet can help with reducing stereotypes and prejudice: 
  
       We can introduce different types of e-learning about stereotypes and prejudice 
       When we have any questions about other’s difference we can simply ask in Internet and we can be sure that we will get many answers 
       We can simple contact with people from other’s country without borders. When borders don’t exist then also intolerance, stereotypes and prejudice began to vanish 
       We can learn about other’s culture, customs, religions 
       We can discuss the dangers and consequence of intolerance and prejudice 
Discrimination
One of the most threatening obstacles to creating a Thinking World lies in the destructive phenomena of discrimination and its endless variety of destructive offspring: prejudice, bigotry, racism, sexism, ageism, homophobia, and so on, and so on, and so on. The underlying dynamics of the many forms of discrimination are basically the same. A group of people who share some common feature (race, gender, sexual preference, religion) judge other groups to be inferior and so deserving of contempt, ridicule, and hatred. Discrimination involves: 

· Beliefs : "This group of people is inferior because" 

· Emotions : "I hate this group of people." 

· Actions : "I will deny opportunity/hurt/kill members of this group." 

Thinking About Discrimination 

"Let him who expects one class of society to prosper in the highest degree, while the other is in distress, try whether one side of his face can smile while the other is pinched." 

-Thomas Fuller


"I sit on a man's back, choking him and making him carry me, and yet assure others that I am very sorry for him and wish to ease his lot by all possible means-except by getting off his back." 

-Leo Tolstoy


"Half the secret of getting along with people is consideration of their views; the other half is tolerance in one's own views." 

-Daniel Frohman
Discrimination runs a gamut, from a seemingly ethnic "joke" to the horrors of wars and genocide. Discrimination has played a prominent role in all cultures throughout history. The roots of discrimination run deep, expressing primitive fears and hatreds buried deep within us. Humans are not born with discriminatory beliefs but they learn them quickly from others, especially adults. And whether they're aware of them or not, virtually every person harbors some kinds of discriminatory attitudes. 

Discrimination has a violent and destructive history with humans: why do you think it's so hard to eliminate? We need to work together on this problem, sharing experiences and ideas to overcome it. 

Share an experience with discrimination which you have had  with your group and suggest your ideas for dealing with discriminatory attitudes.
