Vocational Discernment: Recognizing and Responding to
God’s Call

Missionary Situation for Reflection
“Is This Truly My Call?”

Michael had been in the postulancy for nearly two years. He was sincere, prayerful, and well
respected by both his companions and the formation team. He participated actively in community
life, was generous in apostolic activities, and showed genuine concern for the poor. During spiritual
direction, he often spoke of his desire, “to spend my life proclaiming the Gospel.”

Yet every few months, Michael entered a period of uncertainty. During these times, he
questioned whether he had made the right choice. He wondered if he would be happier pursuing
another profession or beginning a family. At times, he interpreted these recurring doubts as proof that
he lacked a vocation.

His formator noticed an interesting pattern. These periods of uncertainty usually followed
experiences of disappointment, fatigue, conflict within the community, or a sense of failure in
ministry. After a retreat, a prolonged period of prayer, or a meaningful experience of service,
Michael’s sense of vocation would return with renewed clarity, peace, and enthusiasm. Nevertheless,
the recurring doubts left him discouraged, and he feared that he might eventually make the wrong
decision.

The formation team reflected together on Michael’s situation. One formator believed he
should be encouraged to persevere because his overall growth, generosity, and commitment were
evident. Another wondered whether his repeated uncertainty revealed a lack of vocational readiness.
A third suggested that the real issue might not be Michael’s vocation itself, but his tendency to
interpret ordinary experiences of spiritual desolation and emotional discouragement as signs that God
was withdrawing His call.

The team realized that discerning a vocation cannot be based on isolated moments of
enthusiasm or temporary periods of doubt. Authentic vocational discernment requires patient listening
to God over time, careful attention to the movements of the heart, prudent accompaniment, and the
gradual integration of the human, spiritual, community, and missionary dimensions of life.

Reflection

1. What signs in Michael’s experience suggest a genuine vocation? Which aspects require further
discernment and accompaniment?

2. How would you distinguish between normal vocational questioning and indications that a
candidate may not yet be ready for this way of life?

3. What role do spiritual consolation, spiritual desolation, emotional experiences, and external
circumstances play in vocational discernment?

4. How should the formator accompany Michael without making the decision for him?

5. How can the formation community and the formation team contribute to a balanced and
objective discernment process?

6. Looking back on your own vocational journey or your experience of accompanying others,
what have you learned about the ways God gradually confirms a vocation?

Formation Insight: An authentic vocation is seldom confirmed by a single extraordinary experience,
nor is it disproved by moments of uncertainty or struggle. God’s call ordinarily becomes clearer
through a gradual journey of prayer, accompaniment, human and spiritual growth, generous
participation in mission, and increasing interior freedom. The role of the formator is not to provide
ready-made answers or make decisions on behalf of the candidate, but to accompany him patiently,



helping him recognize God’s action amid the changing movements of his heart and respond with
growing wisdom, freedom, and trust.

I. The Call of God: Vocation as Relationship and Mission

Vocational discernment begins not by asking, “What do I want to do with my life?” but by
listening for God’s invitation: “To what way of life and mission is God calling me?” Christian
vocation is first and foremost God’s loving initiative. Before anyone chooses to follow Christ, God
has already called, loved, and invited that person into a unique relationship. Discernment, therefore,
is not primarily about choosing among different life options but about recognizing and responding
freely to God’s personal invitation.

Throughout Scripture, God’s call is always relational before it is functional. Abraham is first
called into a covenant before becoming the father of many nations. Moses encounters God at the
burning bush before being sent to liberate Israel. The prophets are drawn into friendship with God
before receiving their mission. The apostles spend time with Jesus before being sent to proclaim the
Gospel. In every case, mission flows from relationship.

The same pattern continues today. Religious and priestly vocations are not simply
commitments to a particular way of life or ministry. They are responses to a Person who calls. As
Jesus reminds His disciples: “If was not you who chose me, but I who chose you and appointed you
to go and bear fruit, fruit that will last.” (Jn 15:16)

For this reason, vocational discernment cannot be reduced to evaluating one’s talents,
interests, or preferences. These have their place, but they remain secondary. The primary question is
whether one is growing in a personal relationship with Christ and gradually recognizing His invitation
to share in His mission.

Vocation Is a Journey of Grace

God’s call is ordinarily discovered gradually rather than through dramatic experiences. While
some people can identify a decisive moment of vocational clarity, most experience a journey marked
by prayer, questions, periods of certainty and uncertainty, growth in self-knowledge, and increasing
openness to God’s will.

This gradual process teaches an important lesson: vocation is not a puzzle to be solved quickly
but a relationship that matures over time. God forms the person while revealing the call. The
discernment process itself becomes part of formation, helping candidates grow in faith, freedom,
humility, and trust.

Because of this, moments of questioning should not automatically be interpreted as signs of a
mistaken vocation. They often become opportunities for deeper purification of motivations and
greater dependence on God’s grace. Authentic discernment seeks enduring direction rather than
temporary emotional certainty.

Every Vocation Exists for Mission

A vocation is never an end in itself. God calls individuals not simply for their personal
fulfilment but to participate in Christ’s mission for the life of the Church and the world.

For missionaries, this missionary dimension is especially important. The discernment process
gradually shifts the candidate’s focus from asking, “What will this vocation give me?” to asking,
“How can I best serve God’s people?” A genuine vocation enlarges the heart, making it more
available for service, more compassionate toward others, and more willing to embrace sacrifice for
the Gospel.

As missionary identity deepens, personal ambitions gradually give way to apostolic
availability. The candidate begins to find joy not merely in belonging to a religious institute but in
participating in Christ’s saving mission wherever the Church sends him.



The Role of the Formator

The formator’s first responsibility is not to determine whether a candidate has a vocation but
to accompany him in listening attentively to God’s call. This requires patience, prayerful observation,
and confidence that the Holy Spirit is already at work in the person’s life.

The formator helps the candidate to:
e deepen his relationship with Christ through prayer and the sacraments;
e recognize how God has been active throughout his life journey;
o distinguish between passing emotions and enduring convictions;
e integrate human, spiritual, community, and missionary growth; and
o respond with increasing freedom to God’s invitation.

Rather than directing every step, the formator creates an environment where the candidate can
gradually discover God’s will with honesty and interior freedom.

Formation Insight: Every authentic vocation begins with God’s initiative and matures through a
living relationship with Christ. Mission is the fruit of that relationship, not its substitute. The purpose
of vocational discernment is therefore not merely to decide whether someone should enter religious
life, but to help each person listen deeply to God’s invitation and respond with increasing freedom,
generosity, and missionary availability. A vocation is confirmed not by extraordinary experiences
alone but by a growing capacity to love Christ, serve others, and remain faithful through the ordinary
joys and challenges of daily life.

I1. The Heart of Vocational Discernment: Listening to God’s Invitation

At the heart of every vocation is a God who speaks and a person who listens. Vocational
discernment is, therefore, not primarily about making a choice but about recognizing God’s invitation
and responding to it with freedom and generosity. The question is not simply, “What should I do?”
but “Lord, what are You inviting me to become for the sake of Your Kingdom?”

God’s call is rarely heard through extraordinary signs or dramatic experiences. More often,
He speaks through the ordinary events of daily life: prayer, the Scriptures, the Eucharist, the witness
of others, apostolic experiences, community life, and the quiet movements of the heart. Learning to
recognize His voice requires patience, attentiveness, and a willingness to remain open even when the
path is not entirely clear.

As we have seen in the previous modules, discernment is a journey of listening to the Holy
Spirit. Vocational discernment applies these same principles to one of life’s most important decisions.
Rather than seeking immediate certainty, the candidate learns to notice where God is gradually
leading him through experiences of prayer, relationships, service, and personal growth.

Listening with an Open Heart

Listening to God requires more than hearing words; it requires an interior attitude of openness
and availability. Candidates who are genuinely discerning are willing to allow God to challenge their
expectations, purify their desires, and broaden their horizons.

This openness develops through:
o faithful personal prayer and meditation on God’s Word,
o regular participation in the Eucharist and the sacramental life;
o honest self-reflection and the Daily Examen,;
e openness in spiritual direction and accompaniment;
e generous participation in community life and apostolic service; and
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o the willingness to follow God’s will even when it involves sacrifice or uncertainty.

The more a person grows in intimacy with Christ, the more capable he becomes of recognizing
the gentle and persistent ways in which God guides his life.

The Role of Interior Freedom

Listening to God’s call also requires interior freedom. Attachments, fears, ambitions, or the
desire to please others can make it difficult to hear God’s invitation clearly. Sometimes a candidate
may sincerely desire religious life but remain influenced by unconscious expectations or external
pressures. At other times, fear of commitment or fear of failure may obscure God’s call.

Interior freedom does not mean the absence of emotions or struggles. Rather, it is the ability
to place every desire, fear, and expectation before the Lord and honestly ask, “What leads me to love
Christ more and to serve His people more generously?”

Such freedom grows gradually through prayer, self-knowledge, accompaniment, and the grace
of the Holy Spirit.

Learning to Wait on God

One of the greatest challenges in vocational discernment is the desire for immediate certainty.
Candidates often expect a clear sign that will remove every doubt. In reality, God usually reveals His
will progressively. He invites people to walk by faith, allowing clarity to emerge through faithful
living rather than through extraordinary experiences.

Periods of uncertainty should not always be seen as obstacles. They can become privileged
moments of growth, inviting candidates to deepen their trust in God rather than relying solely on
emotional reassurance. Discernment matures when a person learns to remain faithful in prayer,
community life, and mission even while awaiting greater clarity.

The Role of the Formator

The formator helps candidates cultivate a listening heart rather than simply providing answers.
This involves creating an atmosphere where candidates feel free to speak honestly about their hopes,
fears, questions, and experiences without fear of judgment.

The formator encourages candidates to:
o develop a regular rhythm of prayer and reflection;
e recognize God’s presence in ordinary experiences;
o distinguish between passing emotions and lasting convictions;
e grow in interior freedom and trust; and
o patiently allow God’s call to unfold over time.

Rather than seeking quick conclusions, the formator accompanies the candidate in learning
the art of listening, a skill that will remain essential throughout his entire missionary life.

Formation Insight: Vocational discernment begins with listening before deciding. God ordinarily
reveals His call through the ordinary experiences of prayer, community, mission, and daily life. As
candidates grow in intimacy with Christ, interior freedom, and attentive listening, they become better
able to recognize His invitation and respond with confidence. The goal of discernment is not to
eliminate every uncertainty but to develop a trusting heart that is willing to follow the Lord wherever
He leads.



II1. Purifying Motivation: Discovering Why We Respond to God’s Call

Every vocation begins with God’s initiative, but every response begins with the human heart.
The desire to follow Christ is often genuine, yet it is rarely free from mixed intentions. Candidates
come to formation with their personal history, hopes, fears, ideals, strengths, and limitations.
Consequently, vocational discernment is not simply about asking whether a person has a vocation,
but whether his response is gradually becoming more centred on Christ and His mission.

The Church and the Claretian tradition recognize that no one begins formation with perfectly
pure motivations. What matters is the willingness to allow God to transform the heart. Discernment
is therefore not a search for perfect candidates but a journey of ongoing conversion in which
motivations are purified, freedom deepens, and the person becomes increasingly available for God’s
mission.

Motivation: The Heart of Vocational Discernment

One of the first questions in vocational discernment is: Why do I desire this way of life?

This question goes beyond external suitability, talents, academic ability, or ministerial skills.
These are important, but they do not constitute a vocation. At the heart of every authentic vocation is
an upright intention—a sincere desire to know, love, and follow Christ, and to participate in His
saving mission. Vocational discernment therefore seeks to discover the deepest orientation of the
person’s heart rather than merely evaluating external qualities.

As candidates mature, their motivations should gradually become less self-centred and more
Christ-centred. They move from asking, “What can this vocation offer me?” to asking, “How can [
offer myself more completely to Christ and His mission?”

Healthy Motivations

Healthy motivations are rooted in a growing relationship with Christ and a sincere desire to
do God’s will. They are not driven primarily by feelings or personal fulfilment but by a deepening
love for God and His people. Such motivations usually become stronger through prayer, community
life, apostolic experiences, and accompaniment.

Some signs of healthy motivations include:
e agenuine desire to follow Christ more closely;
e love for prayer, the Eucharist, and God’s Word;
e attraction to the missionary charism and the life of the community;
o zeal for proclaiming the Gospel and serving the Church;
» compassion for the poor, the forgotten, and those most in need;
o willingness to embrace sacrifice for the sake of the Kingdom;
e growing availability to be sent wherever the mission requires; and
o asincere desire to seek God’s will above personal preferences.

These motivations do not remove doubts or struggles. Rather, they provide a stable foundation
that enables candidates to persevere through them.

Mixed Motivations: A Normal Starting Point

Most candidates begin their vocational journey with a mixture of motivations. Alongside a
genuine love for Christ may exist admiration for a particular missionary, appreciation of community
life, the desire for meaningful service, or the search for purpose in life. These are often legitimate
starting points, but by themselves they cannot sustain a lifelong vocation.



Formation should not expect immediate perfection. Instead, it helps candidates become aware
of these mixed motivations and gradually integrate them into a deeper response to God’s call. What
begins as admiration for a missionary may mature into a personal commitment to Christ. What begins
as the search for meaning may become generous self-giving in mission.

Growth in vocation is therefore measured less by the absence of imperfect motivations than
by their gradual transformation.

Motivations That Require Careful Discernment

Certain motivations require particular attention because they may seriously affect vocational
freedom. While they do not automatically exclude a vocation, they call for honest reflection and
careful accompaniment.

Examples include:
o seeking religious life primarily to escape family, personal, or financial difficulties;
o searching mainly for security, prestige, or recognition;
e attempting to resolve loneliness or emotional wounds through religious life;
o entering formation because of family expectations or social pressure;
o seeking influence, authority, or admiration;
o avoiding other life choices through fear or insecurity; and
e using vocation as compensation for unresolved psychological or emotional conflicts.

If such motivations remain dominant, they can weaken vocational freedom and make long-
term commitment fragile. The purpose of accompaniment is not to condemn these motivations but to
bring them into the light where they can be understood, purified, and, where possible, transformed.

Forming Vocational Dispositions

Vocational discernment is not limited to examining motivations. It also observes whether the
candidate is gradually developing the dispositions necessary for missionary life.
As formation progresses, the question shifts from: “Why do I want to become a missionary?”’ to “Am
1 becoming the kind of person who can live this vocation faithfully and joyfully?”

Some important vocational dispositions include:
e agrowing friendship with Christ;
e openness to continual conversion;
o willingness to learn and be formed;
o emotional and affective balance;
e appreciation for community life;
o capacity for dialogue and collaboration;
o perseverance in difficulties;
o respect for the dignity of every person;
e missionary availability beyond personal preferences; and
o joyful generosity in serving wherever the Congregation and the Church send.

These dispositions reveal that vocation is becoming not merely an aspiration but a way of life.
Helping Candidates Purify Their Motivations

The purification of motivation is a lifelong process. God ordinarily transforms the heart
through prayer, the Eucharist, reflection on Scripture, community life, apostolic service, personal



struggles, and spiritual accompaniment. Formation does not create a vocation; it creates the conditions
in which God’s grace can gradually shape the person’s response.

The formator can assist this process by inviting candidates to reflect regularly on questions
such as:

Reflection Questions Purpose

Why do I desire this vocation? To discover the deepest attraction.

Is my desire centred more on Christ or on myself? To examine the orientation of the
heart.

What gives me lasting joy in following Christ? To identify enduring motivations.

What fears or attachments influence my decisions? To recognize obstacles to freedom.

How have my motivations changed since entering | To appreciate vocational growth.

formation?

Am I becoming more available for God’s mission? To discern missionary readiness.

These questions are not answered once for all. Revisited over time, they reveal how God is
gradually transforming the heart and preparing the person for lifelong missionary discipleship.

The Role of the Formator

The formator’s task is not simply to evaluate motivations but to accompany their purification.
This requires attentive listening, patience, respect for the person’s journey, and confidence in the
action of the Holy Spirit.

The formator helps candidates to:
e recognize both conscious and unconscious motivations;
o distinguish genuine vocational desires from temporary emotional needs;
o integrate their personal history into God’s saving plan;
e cultivate the dispositions needed for missionary life;
e grow in interior freedom; and
e continually return to Christ as the centre of their vocation.

Rather than demanding perfect motivations from the beginning, the formator looks for signs
that the candidate is growing in authenticity, freedom, and missionary generosity.

Formation Insight: Every vocation begins with a mixture of motives, but authentic formation
gradually purifies them. The deepest sign of vocational maturity is not that every imperfect motivation
has disappeared, but that Christ increasingly becomes the centre of the candidate’s life. As love for
Christ grows, motivations become simpler, freedom becomes deeper, and the desire to serve God’s
people becomes stronger. In this way, vocational discernment becomes a journey of interior
conversion, transforming a generous desire into a joyful and lifelong missionary commitment.

IV. Freedom to Choose: The Condition for an Authentic Vocation

A vocation can be embraced only in freedom. God’s call is always an invitation, never a
compulsion. He respects human freedom and desires a response born of love rather than fear,
obligation, or external pressure. Vocational discernment, therefore, seeks not only to discover whether
a person desires religious life, but also whether he is free to respond wholeheartedly to God’s
invitation.

Freedom is not simply the absence of external constraints. It is an interior capacity to choose
what is good, true, and in harmony with God’s will. A candidate may sincerely desire missionary life
and yet discover that fears, unresolved attachments, emotional dependencies, or unrealistic
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expectations influence his decision. The task of discernment is to bring these influences into the light
so that the response to God’s call becomes increasingly personal, responsible, and joyful.

Freedom: A Gift That Grows

Interior freedom is rarely complete at the beginning of formation. Like motivation, it matures
gradually through prayer, self-knowledge, accompaniment, and life experiences. Formation is not
merely a period of testing a vocation; it is also a time in which God liberates the person from whatever
prevents a wholehearted response.

Freedom grows when candidates become increasingly able to say: “I choose this way of life
not because I am compelled, but because I have come to recognize it as God's loving invitation for
me.

This freedom is not the absence of questions or struggles. Rather, it is the ability to remain
faithful even when certainty is incomplete, trusting that God continues to guide those who sincerely

seek His will.
Freedom From

Authentic discernment helps candidates recognize the influences that may limit their freedom.
Some are external; others arise from within.

Candidates are invited to examine whether they are free from:
o family or cultural pressure to choose a particular vocation;
o the desire to please parents, formators, or admired persons;
o fear of failure, loneliness, or uncertainty about the future;
o emotional dependence on particular individuals;
o unresolved attachments or relationships;
o the search for security, comfort, or social recognition;
o unrealistic expectations about religious life; and
e unconscious psychological needs that seek fulfilment through vocation.

Recognizing these influences does not diminish a vocation. On the contrary, bringing them
into awareness allows God to heal, purify, and strengthen the person’s freedom.

Freedom For

Christian freedom is always directed toward love and mission. It is not simply freedom from
constraints but freedom for generous self-giving.

A candidate who is growing in vocational freedom becomes increasingly free:
o to love Christ above every other attachment;
e to embrace community life with generosity;
e to accept formation with humility;
o to live the evangelical counsels joyfully;
e to place the needs of mission above personal preferences;
e to accept difficult assignments with confidence;
e to persevere during periods of struggle; and
e to be available wherever the Congregation and the Church send him.

Such freedom is one of the clearest signs that vocation is maturing. The focus gradually shifts
from protecting one’s own plans to participating in God’s plan.



Freedom Is Tested in Daily Life

Interior freedom is revealed less by what candidates say than by how they live. Everyday
experiences often uncover attachments that remain hidden.

For example:
e (Can the candidate accept correction without becoming defensive?
o Isheable to let go of personal preferences for the good of the community?
e (Can he persevere when enthusiasm fades?
e Is he willing to serve in simple and unnoticed tasks?
e Does he remain peaceful when his plans change unexpectedly?

These ordinary situations often reveal whether freedom is becoming a lived reality rather than
an abstract ideal.

Helping Candidates Grow in Freedom
The growth of freedom is one of the principal goals of accompaniment. Rather than removing
every struggle, the formator helps candidates understand the forces that influence their choices and

gradually respond with greater responsibility.

Questions that can foster this process include:

Reflection Questions Purpose

Am I choosing this vocation freely? To examine personal responsibility.

What fears most influence my decisions? To identify hidden obstacles.

Whose approval do I seek most? To recognize emotional
dependencies.

What attachments would be most difficult to surrender? To uncover areas needing greater
freedom.

If Christ asked something unexpected of me, would I be | To discern missionary availability.
willing to follow?
Am [ becoming more available for God’s will than for my | To measure growth in freedom.
own plans?

Repeated over time, these questions help candidates recognize how God is gradually enlarging
their freedom.

The Role of the Formator

One of the formator’s most important responsibilities is to protect and foster the candidate’s
freedom. Discernment should never become manipulation or persuasion. Decisions imposed by
pressure or excessive dependence may appear generous at first but rarely endure.

The formator therefore:
e creates an atmosphere of trust where honest dialogue is possible;
e helps candidates identify internal and external pressures;
e encourages responsible personal decisions;
e avoids making vocational decisions on behalf of the candidate;
o respects the gradual rhythm of discernment; and
o trusts the action of the Holy Spirit, who alone can bring a person to true freedom.



The goal is not to produce quick decisions but mature persons capable of responding to God’s
call with conviction and peace.

Formation Insight: Authentic vocation flourishes where there is authentic freedom. God never
forces His call but patiently invites a generous response. As candidates grow in self-knowledge,
prayer, accompaniment, and missionary experience, they become freer from fear, unhealthy
attachments, and external pressures, and freer for love, service, and mission. The clearest sign of
vocational freedom is not the absence of struggle, but the joyful willingness to say with Christ, “Not
my will, but yours be done” (Lk 22:42).

V. Human Maturity and Vocational Readiness

A vocation is God’s gift, but it is lived through a human person. For this reason, vocational
discernment cannot focus only on spiritual experiences, generous intentions, or apostolic enthusiasm.
It must also consider whether the person possesses the human maturity necessary to embrace the
demands of religious and missionary life with freedom, stability, and perseverance.

Grace builds on nature. Human maturity does not create a vocation, but it provides the
foundation upon which God’s grace can develop and sustain it. Consequently, vocational discernment
asks not only, “Does this person desire to follow Christ?” but also, “Is he becoming the kind of person
who can live this vocation faithfully and joyfully?”

Human maturity should never be understood as perfection. Every candidate continues to grow
throughout life. The question is whether there is sufficient personal integration, openness to
formation, and capacity for growth to sustain a lifelong missionary commitment.

Human Maturity: More Than Good Behaviour

Human maturity is reflected in the way a person relates to God, to himself, to others, and to
reality. It is seen in emotional balance, responsible decision-making, healthy relationships, and the
willingness to learn from experience. A mature person recognizes both strengths and limitations,
accepts correction, and remains open to continual growth.

This maturity becomes particularly important in missionary life, where one is called to live in
community, collaborate with people of different cultures, adapt to changing situations, and remain
faithful through both success and failure.

Positive Indicators of Vocational Readiness

No candidate possesses every desirable quality from the beginning. Nevertheless, certain
signs indicate that a person has the human foundation upon which vocation can mature.

Some positive indicators include:
o emotional stability and the ability to manage feelings in a healthy way;
o honesty and integrity in words and actions;
o willingness to assume responsibility and fulfil commitments;
e capacity to build healthy and respectful relationships;
e openness to dialogue, correction, and lifelong learning;
o ability to live and work collaboratively in community;
o flexibility and adaptability in new situations;
o perseverance when facing difficulties and setbacks;
o realistic self-knowledge, recognizing both strengths and limitations;
o genuine concern for others and readiness to serve;
e missionary openness that places the needs of the Gospel above personal preferences; and
o ajoyful willingness to continue growing as a disciple and missionary.

10



These qualities do not guarantee perseverance, but they provide a strong basis for authentic
vocational growth.

Areas That Require Accompaniment

Every candidate has areas that need further growth. Formation is precisely the place where
these areas are recognized and gradually integrated.

Some aspects commonly requiring accompaniment include:
o difficulty managing emotions during stressful situations;
o excessive dependence on the approval of others;
o fear of making decisions or accepting responsibility;
o unrealistic expectations about religious life;
o difficulty adapting to community living;
e poor communication or conflict-management skills;
e inconsistency in fulfilling responsibilities; and
o limited self-awareness regarding personal strengths and weaknesses.

These areas should not immediately be viewed as reasons for exclusion. Rather, they become
important topics for accompaniment, helping candidates grow in self-knowledge, freedom, and
responsibility.

Red Flags That Require Careful Discernment

Certain patterns deserve more careful attention because they may significantly affect
vocational suitability if they remain unresolved.

Examples include:
e persistent irresponsibility or inability to honour commitments;
o serious emotional instability that repeatedly disrupts relationships or daily functioning;
o chronic dishonesty or lack of transparency;
e inability to establish healthy interpersonal relationships;
o refusal to accept guidance, correction, or authority;
o rigid attitudes that prevent personal growth;
o unresolved addictions or destructive behavioural patterns;
e severe dependency on family or particular individuals;
» unresolved psychological difficulties that significantly impair freedom; and
o consistent inability to live peacefully in community.

Such indicators do not necessarily mean that a person has no vocation. However, they suggest
that further human growth, appropriate accompaniment, or, when necessary, professional assessment
may be needed before significant vocational decisions are made.

Human Maturity Is Revealed in Daily Life

Human maturity is rarely demonstrated through interviews alone. It becomes visible in the
ordinary rhythm of formation.

The formator should observe questions such as:
e Does the candidate accept responsibility for his actions?
e Can he acknowledge mistakes without becoming defensive?
e Is he able to collaborate with different personalities?
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e Does he show respect for community norms?

e Can he manage disappointment without losing hope?

e Does he persevere in ordinary responsibilities when enthusiasm fades?
e Is he becoming more available for mission and service?

These everyday experiences often reveal more about vocational readiness than isolated
moments of success or failure.

The Role of the Formator

The formator accompanies candidates with realism and hope. He neither expects perfection
nor ignores serious concerns. Instead, he seeks to understand the whole person, recognizing both
strengths and areas requiring growth.

This involves:
e observing patterns of behaviour over time rather than isolated incidents;
e helping candidates develop greater self-awareness;
e encouraging responsibility and accountability;
e promoting emotional, relational, and spiritual integration;
o fostering resilience through life’s ordinary challenges;
e consulting the formation team when appropriate; and
e recognizing when professional psychological assistance may benefit the discernment process.

The objective is not to find flawless candidates but to accompany real persons who are willing
to grow under the guidance of God’s grace.

Formation Insight: Human maturity is not separate from vocational discernment; it is one of its
essential foundations. A mature vocation is characterized not by the absence of weaknesses but by the
willingness to grow through them. As candidates become more emotionally balanced, relationally
responsible, spiritually rooted, and mission-oriented, they become increasingly capable of responding
to God’s call with freedom, stability, and generosity. Authentic discernment therefore seeks not
perfect people, but disciples who are open to continual conversion and lifelong formation.

VI. Vocational Discernment through an Ignatian Lens

The previous modules introduced the principles of Ignatian discernment and the Rules for the
Discernment of Spirits. Vocational discernment is one of the privileged places where these principles
are put into practice. A vocation is not discerned simply by weighing advantages and disadvantages
or by following passing emotions. It is discerned by learning to recognize the movements of the Holy
Spirit, distinguishing them from other interior movements, and responding to God’s invitation with
growing freedom and generosity.

Ignatian discernment reminds us that God ordinarily guides a person from within. He speaks
through the deepest movements of the heart, gradually leading the person towards greater faith, hope,
love, freedom, and apostolic availability. At the same time, other interior voices, arising from fear,
self-interest, emotional wounds, or spiritual deception, can obscure this guidance. The task of
discernment is to distinguish these different movements with patience and wisdom.

Recognizing the Movements of the Heart
Every candidate experiences a variety of interior movements during the vocational journey.

Some draw the person closer to Christ and His mission, while others create confusion,
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discouragement, or self-absorption. Not every strong feeling comes from the Holy Spirit, nor does
every experience of struggle indicate that a vocation is absent.

The important question is not: “What am I feeling today?” but rather, “Where is this
movement leading me over time?”

Ignatian discernment pays attention to the direction and fruits of these interior movements
rather than to their intensity alone.

Spiritual Consolation in Vocational Discernment

As we have seen in the module on the Ignatian Rules, spiritual consolation is much more than
emotional happiness. It is an interior movement that draws a person towards God, strengthens faith,
deepens hope, increases love, and gives a lasting desire to follow Christ more generously.

Within vocational discernment, spiritual consolation may be recognized when a candidate
gradually experiences:

e adeeper love for Christ and the Gospel,

e increasing joy in prayer and the Eucharist;

e peace in embracing the missionary vocation, even amid sacrifices;
e growing generosity in serving others;

o greater freedom from self-interest;

e increasing desire to belong to the missionary community; and

e deeper confidence in God’s loving guidance.

This consolation is not necessarily accompanied by pleasant emotions. Rather, it produces an
enduring orientation of life towards God and His mission.

Spiritual Desolation in Vocational Discernment

Periods of spiritual desolation are also a normal part of vocational growth. Candidates may
experience dryness in prayer, discouragement, confusion, or doubts about their vocation. These
experiences should not automatically be interpreted as evidence that God is withdrawing His call. As

we have already studied, spiritual desolation is often part of the normal journey of those who sincerely
seek God.

During such times, candidates may experience:
e loss of spiritual enthusiasm;
e uncertainty about their vocation;
o discouragement in prayer;
e temptation to abandon commitments;
o exaggerated attention to difficulties; or
e diminished confidence in God’s presence.

The formator should help candidates distinguish spiritual desolation from emotional fatigue,
psychological distress, physical exhaustion, or other human factors. These may coexist, but they are
not identical. This distinction, explored in the earlier modules on Ignatian discernment and
psychological accompaniment, remains essential for sound vocational guidance.

Discerning the Fruits Rather Than Isolated Experiences
A single retreat, a powerful spiritual experience, or a temporary period of doubt should never

determine a vocational decision. Ignatian discernment looks for recurring patterns rather than isolated
events.
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Some questions that help identify these patterns are:
e Does this desire remain over time?
e Does it lead to greater faith, hope, and charity?
e Does it increase my love for Christ and His people?
e Does it make me more generous in mission?
e Does it help me become more free and more truthful?
e Does it lead to lasting interior peace even when sacrifices are required?

When these fruits become increasingly evident, they often confirm that the person is moving
in harmony with God’s call.

Do Not Make Important Decisions During Spiritual Desolation

One of the most valuable Ignatian principles for vocational discernment is the rule never to
make significant vocational decisions during a period of genuine spiritual desolation. During such
times, the candidate’s perception may become clouded by discouragement, fear, or confusion. What
appears obvious in desolation often looks very different when spiritual peace returns.

Instead, candidates should:
o remain faithful to prayer and the sacraments;
e continue ordinary responsibilities;
o speak openly with their spiritual director or formator;
e avoid impulsive decisions; and
o patiently await greater clarity.

Many authentic vocations have been strengthened precisely because candidates remained
faithful through periods of darkness rather than making hasty decisions.

Confirmation of a Vocation

Ignatian discernment teaches that God’s call is ordinarily confirmed gradually rather than

through extraordinary signs. Confirmation emerges as different aspects of life begin to converge:

e enduring attraction to Christ and His mission;

e increasing interior freedom,;

o growth in prayer and virtue;

e positive experience of community life;

e generosity in apostolic service;

o affirmation through the Church and the formation community; and

o alasting sense of peace that remains even when difficulties arise.

This confirmation is not absolute certainty. Rather, it is a moral certainty born of prayer,
reflection, experience, accompaniment, and the quiet action of the Holy Spirit.

The Role of the Formator

The formator accompanies candidates in learning the language of the Spirit. Rather than
interpreting every experience for them, he helps them recognize recurring patterns, distinguish
authentic spiritual movements from passing emotions, and remain attentive to God’s action over time.
This accompaniment includes helping candidates:

o identify experiences of consolation and desolation;
o distinguish spiritual movements from psychological or emotional reactions;
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e interpret experiences in the light of faith;

e avoid important decisions during genuine spiritual desolation;

o seek confirmation through prayer, community, mission, and accompaniment; and
e trust the gradual way in which God reveals His will.

In this way, candidates become not only capable of discerning their vocation but also of living
a lifelong attitude of discernment.

Formation Insight: Ignatian discernment teaches that God’s call is recognized less through
extraordinary signs than through the gradual fruits of the Holy Spirit. A vocation matures as
candidates learn to recognize the movements that draw them towards Christ, persevere faithfully
through periods of desolation, and allow their lives to be guided by increasing faith, hope, love,
freedom, and missionary generosity. The deepest confirmation of a vocation is not the absence of
struggle but the enduring desire to follow Christ and proclaim the Gospel with joy.

VII. Discernment as a Journey: From Attraction to Confirmation

Vocational discernment is not a single decision but a gradual journey of responding to God’s
call. The Lord ordinarily reveals His will step by step, inviting the person to grow in faith, freedom,
self-knowledge, and missionary commitment. Consequently, discernment should not be reduced to
asking whether someone has a vocation at a particular moment. Rather, it seeks to understand how
God’s call is unfolding over time.

This gradual approach reflects the way Jesus formed His disciples. He did not ask them to
understand everything from the beginning. Instead, He invited them to “come and see,” to walk with
Him, to learn from experience, and only gradually entrusted them with His mission. In the same way,
formation accompanies candidates through a process in which their vocation is clarified, purified,
strengthened, and confirmed.

While every vocational journey is unique, most candidates pass through several recognizable
stages. Understanding these stages helps both the candidate and the formator accompany the process
with greater patience and realism.

Stage 1. Attraction: Hearing the First Invitation

Every vocation begins with an attraction to Christ and His mission. This attraction may arise
through prayer, participation in the life of the Church, the witness of missionaries, involvement in
apostolic activities, or a deep desire to dedicate one’s life to God.

At this stage, enthusiasm is often strong, but understanding is still limited. The candidate
begins asking:

e Why am [ attracted to this way of life?
e What is God inviting me to?
e Could this be my vocation?

The Role of the Candidate
o Pray regularly for light and guidance.
e Be open and honest about hopes and questions.
e Learn about the missionary vocation.
e Remain open without making premature decisions.

The Role of the Formator
e Welcome the candidate with openness.
e Help him distinguish attraction from emotional enthusiasm.
o Encourage prayer, reflection, and missionary experiences.
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e Avoid rushing the discernment process.

Common Pitfalls
e Romanticizing religious life.
e Seeking quick certainty.
o Basing decisions solely on emotions.
e Confusing admiration for a missionary with a personal vocation.

Stage 2. Clarification: Growing in Self-Knowledge

As the candidate enters more fully into formation, he begins to know both himself and the
demands of missionary life more realistically. Initial enthusiasm is gradually complemented by deeper
reflection, honest self-examination, and greater awareness of personal strengths and limitations.

Questions naturally emerge:
e What are my deepest motivations?
e Am I free to make this commitment?
e How do I respond to community life, prayer, and mission?

This stage often includes moments of uncertainty. Rather than being signs of failure, these
questions usually indicate that discernment is becoming more mature.

The Role of the Candidate
e Grow in self-knowledge.
e Welcome accompaniment and feedback.
o Reflect honestly on motivations and expectations.
o Learn to recognize God’s action in daily life.

The Role of the Formator
o Foster an atmosphere of trust.
o Help the candidate interpret his experiences.
e Observe patterns rather than isolated events.
e Encourage gradual growth rather than immediate conclusions.

Common Pitfalls
o Excessive self-doubt.
o Fear of commitment.
o Hiding struggles.
e Comparing oneself with others.

Stage 3. Purification: Growing in Freedom

As formation progresses, God gradually purifies both the person’s motivations and his
freedom. Candidates discover that vocation involves not only generous desires but also sacrifice,
conversion, perseverance, and availability for mission.

This stage often brings experiences that reveal hidden attachments, unrealistic expectations,
or personal limitations. Such experiences should not be feared. They are often moments through
which God prepares the heart for a deeper and more generous response.

The Role of the Candidate

e Accept correction with humility.
e Allow God to purify motivations.
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o Persevere through difficulties.
e Deepen trust in God’s grace.

The Role of the Formator
e Accompany patiently without controlling.
o Help distinguish normal struggles from serious concerns.
e Encourage perseverance during periods of desolation.
o Foster increasing interior freedom.

Common Pitfalls
e Discouragement.
o Interpreting every difficulty as a loss of vocation.
o Resistance to personal growth.
e Secking comfort rather than conversion.

Stage 4. Decision: Responding with Freedom

After sufficient prayer, reflection, accompaniment, and experience, the candidate gradually
reaches a point where he is able to make a responsible and free response to God’s invitation.

This decision is not based on absolute certainty but on moral certainty, a conviction that has
matured through prayer, discernment, community life, missionary experience, and the guidance of
the Church.

The decision is ultimately an act of faith and trust.

The Role of the Candidate
e Make the decision prayerfully and freely.
e Accept responsibility for the choice.
o Entrust the future to God.

The Role of the Formator
o Respect the candidate’s freedom.
e Confirm signs of vocational maturity.
o Ensure that the decision arises from sufficient discernment rather than external pressure.
o Help the candidate embrace the decision peacefully.

Common Pitfalls
o Waiting for absolute certainty.
e Acting impulsively.
e Allowing fear to postpone decisions indefinitely.
e Making decisions primarily to satisfy others.

Stage 5. Confirmation: Living the Call Faithfully

Vocational discernment does not end with admission, first profession, perpetual profession, or
ordination. Every commitment is followed by a period in which the vocation is continually confirmed
through faithful living.

Confirmation is experienced as the candidate discovers that, despite ordinary struggles, his
love for Christ continues to deepen, his joy in mission grows, and his desire to serve becomes more
generous. The vocation proves itself not through extraordinary experiences but through daily fidelity.

Even after definitive commitment, discernment continues throughout life. Every new
assignment, community, challenge, and stage of formation becomes another opportunity to renew
one’s “yes” to God.
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The Role of the Candidate
e Renew the vocational commitment each day.
o Continue growing in prayer and mission.
e Remain open to ongoing conversion.
o Live with gratitude and missionary availability.

The Role of the Formator
o Encourage perseverance rather than perfection.
o Continue accompanying the process of growth.
o Help candidates integrate new experiences into their vocational journey.
o Foster lifelong discernment.

Common Pitfalls
e Assuming discernment has ended.
e Becoming complacent.
o Losing the spirit of ongoing formation.
e Allowing routine to replace missionary zeal.

Formation Insight: Vocational discernment is not an event but a lifelong journey of listening and
responding to God’s call. Attraction awakens the heart, clarification deepens understanding,
purification forms interior freedom, decision expresses a generous response, and confirmation is
experienced through faithful daily living. The role of the formator is not to accelerate this journey but
to accompany it with patience, wisdom, and trust in the Holy Spirit. The clearest sign of a mature
vocation is not perfect certainty but an enduring and joyful willingness to follow Christ and participate
in His mission each day.

VIII. Accompanying Vocational Discernment

Vocational discernment is never meant to be a solitary journey. Throughout the Scriptures,
God often calls people through the mediation of others who help them recognize and respond to His
invitation. Samuel needed Eli to recognize the voice of the Lord. The first disciples were invited by
those who had already encountered Christ. Paul, after his conversion, was accompanied by Ananias
and later by the Christian community. In the same way, candidates today discern their vocation within
the life of the Church through prayer, community, mission, and the accompaniment of experienced
guides.

The Claretian tradition likewise understands vocation ministry as a ministry of
accompaniment. The role of the formator is not to decide for the candidate or to shape him according
to personal preferences, but to help him discover God’s unique call and respond to it with increasing
freedom and responsibility. Accompaniment is therefore a ministry of listening, discernment,
encouragement, and patient guidance.

Accompaniment: Walking Together in Discernment

The word accompany literally means “to walk with.” In vocational discernment,
accompaniment is not a series of interviews or evaluations but a relationship of trust that helps
candidates interpret their experiences in the light of faith.

The purpose of accompaniment is to help candidates:
e recognize God’s action in their lives;
e deepen their relationship with Christ;
o grow in self-knowledge and interior freedom;
o integrate their human, spiritual, community, and missionary experiences;
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e discern the movements of the Holy Spirit; and
e respond generously to God’s invitation.

Rather than giving ready-made answers, the formator helps candidates discover the answers
through prayer, reflection, dialogue, and lived experience.

The Role of the Candidate

Authentic accompaniment requires the active participation of the candidate. Discernment
cannot be delegated to the formator or the formation team. Ultimately, it is the candidate who must
freely respond to God’s call.

Candidates contribute to the accompaniment process by:
o cultivating a regular life of prayer;
e being honest and transparent in dialogue;
o reflecting prayerfully on their experiences;
e welcoming guidance and correction;
o taking responsibility for their own growth;
e remaining open to continual conversion; and
e actively participating in community life and apostolic ministry.

The more honestly candidates share both their hopes and their struggles, the more fruitful
accompaniment becomes.

The Role of the Formator

The formator accompanies without controlling, listens without judging, and guides without
replacing the candidate’s freedom. His responsibility is to create the conditions in which God’s voice
can be heard more clearly.

A discerning formator:
o listens attentively before offering advice;
o observes patterns of growth over time;
o asks questions that deepen reflection rather than provide immediate solutions;
e helps candidates distinguish between spiritual movements, emotional reactions, and external
influences;
e encourages perseverance during periods of uncertainty;
o affirms genuine signs of vocational growth;
» respectfully challenges inconsistencies when necessary; and
o trusts that the Holy Spirit is the primary guide of every vocation.

The formator does not manufacture vocations; he accompanies the unfolding of God’s work
in the person’s life.

The Role of the Formation Community

Vocational discernment does not take place only in the formation room. Community life itself
becomes an important place of discernment. Daily relationships, shared prayer, apostolic
collaboration, common responsibilities, and ordinary challenges reveal qualities that cannot always

be seen during formal interviews.

A healthy formation community contributes to discernment by:
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o witnessing joyful missionary living;

o fostering an atmosphere of prayer and mutual respect;

e providing opportunities for shared mission;

e encouraging honest dialogue;

o offering fraternal correction with charity;

e helping candidates develop responsibility and collaboration; and
o confirming authentic vocational growth through daily life.

The community does not replace the role of the formator, but it provides an indispensable
context in which vocation is tested and strengthened.

The Role of the Formation Team

Vocational discernment benefits from the shared wisdom of the formation team. While
respecting the internal forum and the candidate’s confidentiality, the team can observe different
aspects of the candidate’s growth that may not be evident to one individual alone.

The formation team should:
o share objective observations rather than personal preferences;
e look for consistent patterns over time;
e integrate spiritual, human, intellectual, community, and pastoral dimensions;
o distinguish temporary difficulties from persistent concerns;
o avoid making judgments based on isolated incidents; and
o seek the good of both the candidate and the mission of the Congregation.

Shared discernment helps avoid both excessive optimism and unnecessary severity.
When Professional Assistance May Be Helpful

Most vocational questions can be accompanied through ordinary formation. Occasionally,
however, candidates may experience difficulties that require specialized assistance.

Professional consultation may be appropriate when there are:
e persistent emotional or psychological difficulties;
e unresolved trauma or grief;
o significant relational problems;
o addictive behaviours;
e serious personality difficulties affecting community life;
o marked decline in daily functioning; or
o other concerns that exceed the competence of ordinary formation.

Seeking professional assistance should never be viewed as a failure. Rather, it can become an
important expression of responsible accompaniment, helping candidates continue their vocational
journey with greater self-understanding and freedom. Professional assessment complements, but
never replaces, spiritual accompaniment and vocational discernment.

A Relationship of Mutual Discernment
Vocational accompaniment is not simply the formator evaluating the candidate. It is a process
of mutual listening to the Holy Spirit. The candidate discerns God’s call, the formator discerns the

candidate’s growth, the formation community discerns the authenticity of his life among them, and
the Congregation discerns whether the person is ready to assume its missionary charism and mission.
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When each person fulfils his role with humility, prayer, and openness, vocational discernment
becomes a shared journey in which God’s will gradually becomes clearer.

Formation Insight: Authentic accompaniment does not tell candidates what decision to make; it
helps them become capable of making that decision freely before God. Through attentive listening,
honest dialogue, patient guidance, and shared discernment within the formation community,
candidates gradually learn to recognize God’s voice amid the many voices that influence their lives.
The ultimate goal of accompaniment is not simply vocational perseverance but the formation of
mature missionary disciples who are able to continue discerning God’s will throughout their lives.

IX. Common Mistakes in Vocational Discernment

Vocational discernment is a journey of seeking God’s will with sincerity and freedom. Along
this journey, however, candidates and formators can fall into certain attitudes that cloud discernment
or delay healthy vocational growth. Most of these mistakes arise not from bad intentions but from
impatience, fear, insufficient self-knowledge, or misunderstanding the nature of discernment.

Recognizing these common pitfalls helps candidates approach vocational decisions with
greater wisdom and helps formators accompany them with greater patience and realism.

Mistake 1. Expecting Absolute Certainty

Many candidates believe that they should experience complete certainty before making an
important vocational commitment. They wait for an extraordinary sign, an unmistakable voice from
God, or a permanent feeling of peace before moving forward.

In reality, God usually invites people to respond in faith rather than absolute certainty.
Vocational decisions are ordinarily made with moral certainty, a confidence that grows through
prayer, discernment, accompaniment, lived experience, and the confirmation of the Church.

A vocation matures not because every doubt disappears, but because trust in God becomes
stronger than fear.

Formation Note: Help candidates understand that faith and uncertainty often coexist. Discernment
seeks sufficient clarity to make a responsible decision, not complete certainty about the future.

Mistake 2. Making Decisions Based Only on Emotions

Strong emotions can accompany God’s call, but emotions alone are not reliable guides.
Moments of enthusiasm may create unrealistic expectations, while periods of discouragement may
lead candidates to question a genuine vocation.

As the Ignatian tradition teaches, vocational decisions should never be based solely on
temporary emotional states. Instead, candidates should observe the deeper and more lasting fruits of
their experiences over time.

The important question is not: “How do I feel today?” but “Where has God been leading me
consistently over time?”

Formation Note: Teach candidates to integrate prayer, reason, lived experience, and accompaniment
rather than relying exclusively on feelings.

Mistake 3. Confusing Temporary Difficulties with Lack of Vocation
Every vocation includes periods of struggle. Community conflicts, homesickness, academic
challenges, spiritual dryness, apostolic disappointments, or moments of self-doubt are normal

experiences in formation.
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Such difficulties should not immediately be interpreted as signs that God is withdrawing His
call. Often, they become opportunities for deeper purification, greater humility, and stronger reliance
on God’s grace.

Discernment looks for enduring patterns rather than isolated difficulties.

Formation Note: Encourage candidates to distinguish between temporary crises and persistent
patterns that genuinely require further discernment.

Mistake 4. Ignoring Human Reality

Some candidates focus exclusively on prayer while neglecting important human realities.
Others interpret every difficulty as purely spiritual without considering emotional, relational,
physical, or psychological factors.

Authentic vocational discernment always integrates the whole person. Spiritual growth and
human growth develop together.

A balanced discernment asks:
e What is happening spiritually?
e What is happening emotionally?
e What is happening psychologically?
e What is happening within community life?
e What is happening in missionary experience?

Only by considering the whole person can discernment remain balanced.

Formation Note: Avoid reducing every vocational question to either spiritual or psychological
explanations. Genuine discernment respects both dimensions.

Mistake 5. Allowing External Pressure to Influence Decisions

Candidates may sometimes feel pressure from family members, friends, benefactors,
formators, or even fellow candidates. Others may remain in formation simply because they fear
disappointing people who have supported them.

Likewise, some may leave formation primarily because of criticism, misunderstanding, or
temporary discouragement.

Authentic vocation requires freedom. Decisions should arise from a sincere desire to follow
Christ rather than from the expectations of others.

Formation Note: Help candidates distinguish God’s invitation from external expectations and
strengthen their capacity for responsible personal decisions.

Mistake 6. Rushing or Delaying Important Decisions

Some candidates wish to make lifelong commitments very quickly because of enthusiasm or
impatience. Others postpone decisions indefinitely because they fear making a mistake.
Both extremes can hinder discernment.

The purpose of formation is neither to accelerate nor to delay vocational decisions
unnecessarily, but to help candidates reach sufficient maturity to make a free and responsible
commitment at the appropriate time.

Formation Note: Discernment requires patience. Important vocational decisions should neither be
rushed nor endlessly postponed.
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Mistake 7. Neglecting Accompaniment

Some candidates rely exclusively on their own judgment, while others expect the formator to
make decisions for them.

Neither approach reflects authentic discernment.

God ordinarily works through dialogue, accompaniment, and the wisdom of the Church.
Honest conversation with formators, spiritual directors, and the formation community often provides
insights that candidates cannot discover by themselves.

Formation Note: Discernment grows through prayerful dialogue. Isolation often weakens
discernment, while responsible accompaniment strengthens it.

Mistake 8. Forgetting That Discernment Continues

One of the greatest misunderstandings is to think that discernment ends with admission, first
profession, perpetual profession, or ordination.

In reality, vocation must be renewed throughout life. Every new community, apostolic
assignment, leadership responsibility, personal crisis, and missionary challenge becomes another
invitation to listen anew to God’s call.

Lifelong discernment is one of the hallmarks of mature missionary discipleship.

Formation Note: Formation should prepare candidates not merely to make one vocational decision
but to live a discerning life.

Practical Guidelines for Formators

When accompanying vocational discernment:
e Observe patterns rather than isolated events.
e Distinguish spiritual movements from emotional reactions.
o Help candidates grow in freedom rather than dependence.
o Encourage honest dialogue without imposing conclusions.
o Integrate the human, spiritual, community, intellectual, and pastoral dimensions.
o Respect the gradual rhythm of vocational growth.
o Trust the Holy Spirit, who is the primary guide of every vocation.

Formation Insight: Most mistakes in vocational discernment arise not from lack of generosity but
from misunderstanding how God ordinarily works. The Lord usually leads people gradually through
prayer, accompaniment, ordinary experiences, and the quiet action of the Holy Spirit. Wise
discernment does not seek extraordinary certainty or perfect candidates. It seeks hearts that are
increasingly free, humble, attentive, and willing to respond faithfully to God’s call. The best safeguard
against mistakes is a life rooted in prayer, honest self-knowledge, patient accompaniment, and
generous participation in the mission of Christ.

X. Formation Insight: Vocational Discernment Continues Throughout Life

Many people think of vocational discernment as something that ends once a person enters
religious life, makes perpetual profession, or is ordained. In reality, these milestones do not conclude
discernment; they mark the beginning of a deeper and more mature response to God’s call. A vocation
is not simply chosen once; it is embraced and renewed every day.

God’s call remains constant, but our response continues to grow throughout life. Every stage
of formation, every new community, every apostolic assignment, every leadership responsibility, and
every personal challenge becomes another opportunity to listen to the Holy Spirit and renew one’s
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commitment to Christ and His mission. The missionary disciple never stops asking, “Lord, what are
You asking of me today?”

Vocation Is a Lifelong Journey of Conversion

The call to follow Christ is not a destination but a lifelong pilgrimage. Initial enthusiasm must
gradually mature into faithful perseverance. The generosity that characterizes the beginning of
formation is tested and deepened through ordinary life—through community living, missionary
service, personal struggles, and daily fidelity.

As candidates mature, they discover that vocation is not sustained primarily by emotions or
extraordinary experiences but by a deepening relationship with Christ. This relationship continually
purifies motivations, enlarges freedom, strengthens hope, and renews missionary zeal.

Every stage of life therefore becomes a new invitation to conversion.

Every Stage Brings New Discernment

The questions of discernment change as a person grows.

In the early stages of formation, the question is: “Is God calling me to this way of life?”

Later, it becomes: “How can I live this vocation more faithfully?”

Still later, the question becomes: “How is God inviting me to serve His mission in this new
situation?”

Thus, discernment accompanies every important transition:
e moving from one stage of formation to another;
e preparing for first and perpetual profession;
e accepting new missionary assignments;
o exercising leadership responsibilities;
o responding to personal crises or failures;
e adapting to intercultural communities;
e embracing aging, illness, and changing ministries.

The attitude of discernment remains the same, even though the questions evolve.
Mission Continually Renews the Vocation

Mission is not simply the work entrusted to missionaries; it is one of the principal ways God
continues to form them. Through encounters with people, especially the poor and those on the
margins, missionaries discover new dimensions of God’s call.

Mission tests generosity, reveals hidden attachments, develops resilience, and broadens the
heart. It teaches that vocation is not about self-fulfilment but about generous self-giving.

A missionary vocation remains alive when it continually returns to Christ and allows itself to
be renewed by the demands of the Gospel.

The Importance of Ongoing Discernment

The habits developed during initial formation should continue throughout life. Prayer, the
Daily Examen, spiritual accompaniment, community dialogue, retreats, ongoing formation, and
regular evaluation remain essential means through which missionaries continue to discern God’s will.
Communities that cultivate a culture of discernment are better able to respond creatively to changing
missionary realities. Likewise, missionaries who remain open to discernment continue to grow in
freedom, humility, and apostolic fruitfulness.
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Discernment is therefore not simply a method for making decisions but a way of living
attentively in the presence of God.

The Role of the Formator

One of the greatest gifts a formator can offer is not merely helping candidates make the right
vocational decision but teaching them how to live a discerning life.

This includes helping them to:
o cultivate a lifelong relationship with Christ;
o develop habits of prayerful reflection and the Daily Examen;
e recognize God’s presence in ordinary life;
e integrate human, spiritual, community, and missionary experiences;
e remain open to continual conversion;
o seek accompaniment whenever needed; and
e approach every stage of life as a new invitation to respond to God’s call.

When these habits become part of a candidate’s life, formation has achieved one of its most
important goals.

Concluding Reflection

Vocational discernment does not end when a person says “yes” to God’s call. Every day offers
another opportunity to renew that “yes” with greater freedom, deeper love, and more generous
service.

The most convincing sign of an authentic vocation is not extraordinary experiences or perfect
certainty, but a life that continues to grow in friendship with Christ, fidelity to community, availability
for mission, and openness to the guidance of the Holy Spirit.

Formation Insight: The purpose of vocational discernment is not simply to help a person enter
religious life but to form a missionary disciple who continues listening to God’s voice throughout
life. Initial formation lays the foundation, but ongoing discernment sustains the vocation. Every stage
of life becomes a new invitation to deepen one’s relationship with Christ, to serve with greater
generosity, and to renew the joyful commitment to proclaim the Gospel wherever the Lord and the
Church may call.

Reflective Questions for Formators

The following questions are intended for personal reflection, formation team meetings, and
ongoing evaluation of vocational accompaniment. They are not meant to produce immediate answers
but to foster prayerful discernment and continual growth in the ministry of formation.

A. Reflecting on My Ministry of Vocational Accompaniment

1. How do I understand my role in vocational discernment? Do I see myself primarily as an
evaluator, a guide, or a companion who helps candidates listen to God’s voice?

2. How do I create an atmosphere of trust in which candidates feel free to speak honestly about
their hopes, struggles, fears, and doubts?

3. Do I accompany each candidate with patience, respecting God’s timing, or do I sometimes
expect growth to happen according to my own expectations?

4. How do I balance encouragement with honest challenge, compassion with truth, and
confidence with prudence?
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5.

In what ways do I continue to grow in my own capacity for discernment, listening, and
accompaniment?

B. Reflecting on the Candidate’s Vocational Journey

6.
7.

9.

10.

What signs indicate that this candidate’s relationship with Christ is deepening?

Are the candidate’s motivations becoming more Christ-centred and mission-oriented over
time?

Is the candidate growing in interior freedom, or are fears, attachments, or external pressures
still strongly influencing his decisions?

What evidence do I see of increasing human, emotional, spiritual, community, and missionary
maturity?

Does the candidate demonstrate a genuine willingness to learn, change, and be formed?

C. Reflecting on the Discernment Process

1.

12.

13.
14.

15.

Am I observing long-term patterns of growth rather than making judgments based on isolated
incidents?

How do I distinguish between temporary struggles and more persistent concerns that require
deeper discernment?

Am [ attentive to both the spiritual and the human dimensions of the candidate’s growth?

Do I make adequate use of the insights of the formation team while respecting confidentiality
and the integrity of the internal forum?

When appropriate, am I willing to seek professional assistance for the good of the candidate
and the discernment process?

D. Reflecting on the Formation Community

16.

17.

18.

19.

20.

Does our formation community provide an environment in which authentic vocational
discernment can flourish?

How does community life help reveal both the strengths and the areas for growth of each
candidate?

Are candidates encouraged to participate actively in prayer, mission, dialogue, and community
responsibilities as part of their discernment?

Does the formation team model the spirit of communal discernment that we hope candidates
will learn?

How can our community better witness the joy, fraternity, and missionary spirit that attract
and sustain authentic vocations?

E. Reflecting on Mission

21.

22.
23.

24.

25.

Is the candidate gradually moving from asking, “What can this vocation offer me?” to asking,
“How can I offer myself more completely to Christ and His mission?”

Does apostolic experience deepen the candidate’s love for the Gospel and God’s people?

Is the candidate becoming increasingly available for service beyond personal preferences,
cultural comfort, or future expectations?

How does missionary experience contribute to confirming or questioning the candidate’s
vocational journey?

Am I helping candidates understand that vocation is fundamentally a call to participate in
Christ’s mission rather than simply to belong to a religious institute?

F. Reflecting on Myself as a Formator

26.
27.

Am I a person of prayer who continually seeks God’s will before guiding others?
How do I respond when a candidate’s discernment leads to a conclusion different from my
own expectations?
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28. Do I trust the Holy Spirit as the primary guide of every vocation, or do I sometimes rely too
much on my own judgments?

29.In what ways has accompanying others deepened my own vocation and missionary
commitment?

30. What one aspect of my ministry of vocational accompaniment is God inviting me to
strengthen at this stage of my life?

Concluding Personal Prayer

Lord Jesus,

You continue to call men and women to follow You and to share in Your mission. Grant me the
wisdom to listen before speaking, the humility to accompany without controlling, the patience to trust
Your timing, and the courage to speak the truth with charity.

Help me to recognize Your action in the lives of those entrusted to my care. May I never become an
obstacle to Your grace, but always be an instrument of Your love, helping others discover the joy of
responding freely and generously to Your call.

Form in me the heart of a discerning missionary disciple, so that together we may continue to proclaim
the Gospel with faith, hope, and love.

Amen.

This concludes the module by returning the focus to the formator’s own vocation. Just as
candidates are called to discern, formators are continually invited to discern how best to accompany
others in responding to God’s call.
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2020.

e Claretian Missionaries. Constitutions and Directory. Rome: Claretian Missionaries, latest
edition.

e Francis. Christus Vivit: Post-Synodal Apostolic Exhortation to Young People and to the Entire
People of God. Vatican City: Dicastery for Communication, 2019.

e Francis. Gaudete et Exsultate: Apostolic Exhortation on the Call to Holiness in Today s World.
Vatican City: Libreria Editrice Vaticana, 2018.

e John Paul Il. Pastores Dabo Vobis: Post-Synodal Apostolic Exhortation on the Formation of
Priests in the Circumstances of the Present Day. Vatican City: Libreria Editrice Vaticana,
1992.

e Second Vatican Council. Optatam Totius: Decree on Priestly Training. Vatican City: Libreria
Editrice Vaticana, 1965.

e Second Vatican Council. Perfectae Caritatis: Decree on the Adaptation and Renewal of
Religious Life. Vatican City: Libreria Editrice Vaticana, 1965.

e Congregation for Catholic Education. Guidelines for the Use of Psychology in the Admission
and Formation of Candidates for the Priesthood. Vatican City, 2008.

e Dicastery for the Clergy. The Gift of the Priestly Vocation (Ratio Fundamentalis Institutionis
Sacerdotalis). Vatican City: Libreria Editrice Vaticana, 2016.
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Appendix A

Tools for Vocational Animation and Initial Screening
Introduction

Vocational discernment begins long before a candidate enters a formation house. The ministry
of vocation promotion is not primarily a process of recruitment but of accompaniment. Its purpose is
to help young people listen to God’s call, deepen their relationship with Christ, and freely discern the
vocation to which the Lord is inviting them.

The tools presented in this appendix are intended to assist vocation promoters, formators, and
vocation teams during vocation camps, retreats, interviews, and the initial stages of vocational
accompaniment. They are not selection tests and should never be used as the sole basis for accepting
or rejecting candidates. Rather, they provide structured ways of observing, listening, and
accompanying those who are exploring their vocation.

These tools should always be used in an atmosphere of prayer, dialogue, and respect for the
dignity and freedom of each person.

Al. Vocational Interest Questionnaire
Purpose: To understand the candidate’s vocational journey, motivations, faith life, and expectations.
Instructions: Invite the candidate to answer honestly. There are no “right” or “wrong” answers.

Personal Background
1. What attracted you to consider religious or missionary life?
2. Who has most influenced your vocational journey?
3. When did you first begin thinking about this vocation?
4. What experiences have strengthened your desire to follow Christ?

Faith Journey
5. How would you describe your relationship with Jesus?
6. What place does prayer have in your daily life?
7. Which forms of prayer help you most?
8. How do you participate in the life of your parish or Christian community?

Mission
9. What attracts you most about missionary life?
10. Describe an experience of serving others that deeply touched you.
11. What do you think is the mission of a religious missionary today?

Expectations
12. What do you hope religious life will offer you?
13. What sacrifices do you expect this vocation to require?
14. What are your greatest hopes?
15. What are your greatest fears?

Readiness
16. How does your family view your vocational interest?
17. Have you discussed your vocation with anyone?
18. What questions about your vocation remain unresolved?
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A2. Motivation Reflection Inventory

Purpose: To help candidates reflect on the motivations that draw them towards religious and
missionary life.

Instructions: Read each statement carefully and indicate how true it is for you by ticking (V) one
response.

Score | Response

4 Very True of Me

3 Mostly True of Me

2 Sometimes True of Me
1 Rarely True of Me

Relationship with Christ

Statement

1. I desire to know and love Jesus more deeply.

2. 1 want to dedicate my life completely to God.

3. Personal prayer is an important part of my daily life.
4. I sincerely desire to serve the Church.

Subtotal: /16

OO (o0 )&
O (0O |0 |0 |«
OO oo
OO (O[O |=-

Missionary Spirit

Statement

5. 1 feel drawn to proclaim the Gospel.

6. 1 find joy in serving others.

7. 1 am concerned about people who are poor or in need.
8. I am attracted to missionary life and evangelization.
Subtotal: /16

O (OO0 |+s
O (OO0 |w
O (OO0
OO (O[O |w=-

Community Life
Statement
9. I enjoy living and working with others.
10. I appreciate fraternity and shared responsibility.
11. I am willing to learn from people who are different from me.
12. I can usually resolve disagreements respectfully.
Subtotal: /16

OO (o|(g|s
OO (O (0|«
OO0 (OO0
O |0 (O[O |=-

Openness to Formation
Statement
13. I want to continue growing as a person.
14. I welcome guidance and constructive correction.
15. I am willing to change when I recognize areas that need growth.
16. I desire continual conversion and deeper discipleship.
Subtotal: /16

O(o|o|0O|&
O |0 (O |0 |«
Oo|o|o|N
O |0 |0 (O |=-

Overall Score

Area Score
Relationship with Christ /16
Missionary Spirit /16
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Community Life /16

Openness to Formation /16

Total Score 164

Personal Reflection

After completing the inventory, prayerfully reflect on the following questions:

1.

Nk

Which area received my highest score? What does this reveal about my vocational journey?
Which area received my lowest score? What might God be inviting me to develop?

Which statements were most difficult to answer honestly?

How have my motivations changed over the past few years?

What concrete step can I take to deepen my relationship with Christ and prepare myself more
fully for missionary life?

Note to Candidates: This inventory is not an admission or psychological test. There are no passing
or failing scores. Its purpose is to foster honest self-reflection and meaningful dialogue with a
vocation promoter or formator as you continue discerning God’s call.

A3. Initial Readiness Checklist

Purpose: To assist vocation promoters in identifying areas that may require further accompaniment.

Area

Yes | Developing | Needs Further Discernment

Regular prayer life

Participation in Church life

Desire to serve others

Emotional stability

Ability to relate well with others

Sense of responsibility

Openness to guidance

Willingness to live in community

Realistic understanding of religious life

Basic physical and psychological well-being

oo o |o|joojo|joo|o
O|0O |0 |0|o|o|o|oog|o
O|0O |0 |0|o|o|o|oog|o

Important: This checklist is intended to identify areas for further accompaniment, not to make
admission decisions.

Ad4. Vocational Interview Guide

The first interview should focus more on listening than evaluating.

Faith

Family

Tell me about your journey of faith.
How has God been present in your life?

Tell me about your family.
How do they view your vocational interest?

Personal Growth

What are your greatest strengths?
What challenges are you presently facing?
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Prayer

e How do you usually pray?

e How do you recognize God’s guidance?
Mission

e Why are you attracted to missionary life?

e Which missionary experiences have influenced you most?
Discernment

o What gives you peace about this vocation?

o What questions or doubts remain?

The interview should conclude with prayer and a mutually agreed plan for continued
accompaniment.

AS. Observation Guide for Vocation Camps

This guide is designed for vocation promoters and camp facilitators. It should be completed
after observing participants throughout the programme rather than after a single activity.

Area of Observation Comments
Participation in prayer
Interest in missionary life
Interaction with others
Respect for persons
Openness to learning
Initiative and responsibility
Teamwork and collaboration
Emotional balance

Ability to adapt

Spirit of service

Guidelines for Observers
e Observe behaviour over several days rather than isolated moments.
e Record concrete observations rather than impressions.
e Avoid comparisons between participants.
o Share observations within the vocation team respectfully and objectively.
o Use observations to guide accompaniment rather than to label candidates.

Formation Insight: Vocational animation is not about finding large numbers of candidates; it is about
helping each young person discover God’s unique call. Every conversation, retreat, vocation camp,
and personal encounter should become an opportunity to accompany young people in listening to the
Lord with freedom and trust. The most fruitful vocation ministry does not pressure people to choose
religious life but creates the conditions in which they can recognize God’s invitation and respond
generously according to His will.
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Appendix B

Tools for Vocational Discernment During Initial Formation
Introduction

Admission into a formation programme marks the beginning of a deeper journey of vocational
discernment rather than its conclusion. During the years of initial formation, candidates are invited to
grow in self-knowledge, deepen their relationship with Christ, integrate the various dimensions of
their personality, and gradually confirm God’s call through daily life, community, prayer, and mission.

The tools presented in this appendix are designed to support this ongoing discernment. They
are intended primarily for personal reflection, spiritual accompaniment, and formative dialogue.
They should not be used as examination papers or as the sole basis for evaluating a candidate’s
suitability for religious life.

These instruments are most effective when used periodically, allowing both the candidate and
the formator to observe patterns of growth over time.

B1. Vocational Discernment Self-Reflection
Purpose: To help candidates periodically reflect on the growth of their vocation.
Suggested Frequency: Every six months.

Part 1. Relationship with Christ
1. How has my relationship with Jesus deepened during the past six months?
2. What moments of prayer have been particularly meaningful?
3. When have I experienced God’s presence most clearly?
4. What challenges have I experienced in my spiritual life?

Part II. Community Life
5. What have I learned about myself through community living?
6. How have I contributed to building fraternity?
7. What relationships have helped my growth?
8. What interpersonal challenges continue to require attention?

Part II1. Mission
9. Which apostolic experiences have strengthened my vocation?
10. How have I experienced Christ through those I serve?
11. Am I becoming more available for mission?

Part IV. Personal Growth
12. What strengths have become more evident?
13. What areas still need greater maturity?
14. How have I responded to correction and guidance?
15. What fears or attachments still influence my decisions?

Part V. Looking Ahead
16. In what ways has my understanding of my vocation changed?
17. What invitation do I sense God giving me today?
18. What concrete step do I want to take during the coming months?
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B2. Life Story Reflection Guide

Purpose: To help candidates recognize God’s presence throughout their life journey.
Candidates are encouraged to prepare a prayerful autobiography around the following themes.

Childhood
e Important memories
o Significant people
e Family atmosphere

Faith Journey
o First experiences of faith
o Important spiritual influences
e Moments of conversion

Relationships
o Friendships
o Family relationships
o Significant experiences

Growth
e Successes
o Failures
¢ Wounds

o Healing experiences

Vocational Journey
o First attraction to religious life
e Important vocational moments
e Questions and struggles
o Experiences that confirmed the vocation

Reflection
After completing the autobiography, reflect:
o What patterns do I notice?

e How has God been guiding me?
o Which experiences continue to shape my vocation?

B3. Vocational Growth Review
Purpose: To help candidates evaluate their overall vocational development.

Complete this review prayerfully every six months.

Area Growing Well | Stable | Needs Attention
Relationship with Christ | O o O
Prayer Life O O O
Community Living O i O
Emotional Maturity O O O
Missionary Spirit o o i
Responsibility O i i
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Openness to Formation
Availability for Mission
Human Relationships
Interior Freedom

OO oo
OO oo
oo oo

Reflection
e Which areas have shown the greatest growth?
e Which areas require more attention?
e What practical steps can I take during the coming months?

B4. Freedom for Decision Scale
Purpose: To help candidates examine their freedom in responding to God’s call.

Instructions: Indicate how true each statement is for you.

Score | Response

4 Very True of Me

3 Mostly True of Me

2 Sometimes True of Me
1 Rarely True of Me
Statement

I feel free in choosing this vocation.
My decision is not mainly influenced by pressure from others.
I am willing to accept God’s will even if it differs from my own plans.
I am gradually becoming less attached to personal preferences.
I am willing to be sent wherever the mission requires.
I trust God with my future.
I can speak honestly about my doubts and fears.
I am growing in peace regarding my vocation.
Total: /32

O |0 |0 |(O|(o|o|o|g|s
O |0 |0 0|0 |0 (0|0 |«
O |00 |(Oo|o|o|o|o|N
o

Reflection: Which statements received the lowest scores? What might God be inviting me to
surrender?

BS5. Weekly Discernment Journal
Purpose: To cultivate the habit of daily discernment.

At the end of each week, spend a few minutes reflecting prayerfully.

Reflection Response

What am I most grateful for this week?

When did I feel closest to God?

What gave me joy and life?

What drained my energy or discouraged me?

What interior movements did I notice?

How did I respond to them?

Where did I experience God’s invitation?

What do I want to bring to prayer next week?
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B6. Formator Observation Guide
Purpose: To assist formators in observing vocational growth over time.

This guide should be completed periodically based on sustained observation rather than
isolated incidents.

Area Observations

Relationship with God

Prayer Life

Community Integration

Emotional Balance

Capacity for Relationships

Acceptance of Guidance

Responsibility

Apostolic Spirit

Availability for Mission

Overall Vocational Growth

Recommendations

0 Continue ordinary accompaniment

o Closer accompaniment recommended

0 Formation team discussion

O Professional consultation may be beneficial

Comments:

B7. Annual Vocational Review
Purpose: To facilitate a comprehensive annual dialogue between the candidate and the formator.
Both the candidate and the formator complete this review independently before meeting together.

Candidate’s Reflection
o What has been my greatest area of growth this year?
o What has been my greatest challenge?
e How has my relationship with Christ developed?
e How has community life shaped me?
e How has mission strengthened my vocation?
e What is God inviting me to during the coming year?

Formator’s Reflection
o What strengths have become more evident?
e Where has significant growth occurred?
e Which areas require continued accompaniment?
e Are there concerns requiring further discernment?
e What formation priorities should guide the coming year?
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Shared Discernment
After dialogue, identify together:

Three principal strengths
1.
2.
3.

Three priorities for growth
1.
2.
3.

Concrete commitments for the coming year
1.
2.
3.

Formation Insight: Vocational discernment during initial formation is not primarily about evaluating
whether a candidate should remain; it is about accompanying him as he grows into the person God is
calling him to become. These tools are valuable only when they foster honest self-reflection, trusting
dialogue, deeper prayer, and greater openness to the Holy Spirit. Used regularly and prayerfully, they
help candidates and formators recognize not isolated moments but the gradual and often quiet ways
in which God confirms, purifies, and strengthens a missionary vocation.

Appendix C

Psychological Assessment in Vocational Discernment
Introduction

Vocational discernment seeks to understand the whole person. It considers the spiritual,
human, relational, intellectual, community, and missionary dimensions of life, recognizing that God’s
grace works through the concrete reality of each individual.

Within this process, psychological assessment can be a valuable aid, but it is only one element
of vocational discernment. It neither determines nor replaces God’s call. A person is not admitted or
excluded solely on the basis of psychological testing. Rather, psychological assessment provides
additional information that can assist candidates, formators, and formation teams in understanding
personal strengths, developmental needs, and areas requiring further accompaniment.

When used appropriately, psychological assessment serves formation by promoting greater
self-knowledge, personal integration, and human maturity. When misunderstood or misused,
however, it can become a source of misunderstanding, unnecessary labelling, or unjust decisions. For
this reason, it should always be guided by sound professional ethics, respect for human dignity, and
the Church’s understanding of vocational discernment.

C1. The Purpose of Psychological Assessment

The purpose of psychological assessment is not to determine whether a person has a vocation.
Only God calls, and vocation is ultimately discerned through prayer, freedom, accompaniment, the
life of the Church, and the fruits of the Holy Spirit.
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Psychological assessment seeks to assist discernment by helping to understand:
o personality characteristics;
e emotional maturity;
e interpersonal functioning;
o strengths and personal resources;
e areas requiring growth;
e possible obstacles to formation;
e capacity to live community life;
o resilience and adaptability; and
o overall readiness for the demands of missionary life.

Used in this way, assessment becomes a valuable aid to accompaniment rather than a
mechanism for selection.

C2. Ethical Principles

Psychological assessment should always respect the dignity, freedom, and rights of every
candidate.

The following principles are essential.
Respect for Human Dignity

Every candidate is first a person created in the image of God. Test results should never become
labels that define or reduce the individual.

Informed Consent

Candidates should understand:
o why the assessment is being conducted,
e how the results will be used;
o who will have access to them; and
e how confidentiality will be respected.

Participation should always respect the norms established by the Church and civil legislation.
Confidentiality

Psychological reports should remain confidential.

Only information necessary for formation should be shared with those legitimately
responsible for vocational accompaniment, always respecting the distinction between the external
forum, the internal forum, and professional confidentiality.

Professional Competence

Psychological tests should only be:

e administered,

e interpreted, and

e reported
by qualified mental health professionals using scientifically validated instruments.
Formators should never attempt to interpret psychological tests beyond their competence.
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Integration Rather Than Replacement

Psychological assessment complements:

spiritual direction,

vocational accompaniment,
community observation,

apostolic experience, and

the judgment of the formation team.

It never replaces them.

C3. When Psychological Assessment May Be Helpful

Psychological assessment is not necessary in every situation. However, it may be beneficial

when there are indications that a deeper understanding of the candidate would assist the discernment
process.

Examples include:

persistent emotional instability;

significant anxiety or depressive symptoms;

unresolved trauma or grief;

recurring interpersonal conflicts;

difficulties in community adaptation;

marked impulsivity;

chronic dependency;

poor emotional regulation;

concerns regarding interpersonal boundaries;

addictive behaviours;

unusually rigid or inflexible personality patterns;

major discrepancies between self-perception and observed behaviour; or
uncertainty regarding suitability for the demands of religious life.

The purpose is always to understand, accompany, and support growth—not to search for

reasons to exclude.

C4. Commonly Used Professional Instruments

The choice of assessment instruments depends on the purpose of the evaluation and the

professional judgment of the psychologist.

Examples of scientifically validated instruments include:

Area Examples of Professional Instruments

Personality NEO-PI-3, 16 Personality Factors (16PF), MMPI-3, MCMI-IV

Emotional Beck Depression Inventory-II (BDI-II), Beck Anxiety Inventory (BAI)

Functioning

Personality Structure | Personality Assessment Inventory (PAI)

Attachment Adult Attachment Interview (AAI), Experiences in Close Relationships
(ECR)

Cognitive Ability WAIS-IV or equivalent cognitive assessments

Vocational Interests Strong Interest Inventory, Self-Directed Search (when appropriate)
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Some formation programmes may also use descriptive instruments such as DISC or MBTI to
facilitate self-awareness. These can be useful for personal reflection and teamwork but should never
be used to determine vocational suitability, as they are not designed for that purpose.

CS5. What Psychological Assessment Can, and Cannot, Tell Us

Psychological Assessment Can Help Identify

Psychological Assessment Cannot Determine

Personality characteristics

Whether God is calling someone

Emotional functioning

The authenticity of a vocation

Relational strengths and challenges

Spiritual maturity

Areas needing growth

Holiness

Behavioural tendencies

Fidelity to God’s grace

Coping styles

Future perseverance

Learning styles

Capacity for heroic generosity

Stress management

The action of the Holy Spirit

This distinction is essential.

Psychology studies the human person from a scientific perspective.

Vocational discernment seeks to understand how God is calling that person to follow Christ.
These two perspectives complement one another without replacing one another.

C6. Working Collaboratively with Mental Health Professionals

Healthy collaboration between formators and psychologists benefits both the candidate and
the formation process.

Such collaboration should be characterized by:
o mutual respect for professional roles;
o clarity regarding confidentiality;
e regular communication within ethical boundaries;
o respect for the distinction between psychological treatment and spiritual accompaniment;
o appreciation of both psychological science and Christian anthropology; and
o shared concern for the integral growth of the candidate.

Neither psychology nor spirituality alone is sufficient to understand the complexity of the
human person. Together, each contributes from its own competence to a more complete understanding
of vocational growth.

Practical Guidelines for Formators

When psychological assessment is recommended:

v Explain its purpose clearly.

v Present it as a help for growth, not as a punishment.

v Respect the candidate’s dignity and confidentiality.

v Avoid interpreting reports without professional guidance.

v Integrate psychological findings with spiritual, human, community, and missionary observations.
v/ Remember that no psychological profile can replace careful vocational discernment.

v Continue accompaniment regardless of the assessment outcome.
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Formation Insight: Psychological assessment is a valuable servant but a poor master. It contributes
important insights into the human dimensions of vocation, helping candidates grow in self-
knowledge, emotional maturity, and relational capacity. Yet it cannot reveal God’s call or predict a
person’s fidelity. Authentic vocational discernment always remains a work of the Holy Spirit, carried
out through prayer, freedom, accompaniment, community life, missionary experience, and the gradual
integration of the whole person. When psychology and spirituality work together with mutual respect,
they serve the common goal of forming mature missionary disciples who can respond generously and
faithfully to God’s call.

Appendix D

Stage-Specific Discernment Tools
Introduction

Vocational discernment is a lifelong process that unfolds gradually through different stages of
formation. Consequently, the questions asked, the areas observed, and the methods of accompaniment
should correspond to the candidate’s stage of growth. What is appropriate during vocation promotion
differs from what is needed during the novitiate or post-novitiate.

This appendix offers practical tools for vocation promoters, formators, and formation teams
to accompany candidates throughout the various stages of initial formation. These are guides for
discernment, not rigid evaluation instruments. Their purpose is to facilitate dialogue, encourage self-
reflection, and identify areas that require further accompaniment.

The indicators presented should always be interpreted within the broader context of the
candidate’s personal history, prayer life, community experience, apostolic involvement, and ongoing
growth.

D1. Vocational Promotion
Primary Question: s the young person genuinely open to discerning God's call?

At this stage, the emphasis is not on evaluating suitability for religious life but on encouraging
openness to God’s invitation.

Areas for Observation

Area Guiding Questions
Faith Life | Does the person show a living relationship with Christ?
Prayer Is there a regular practice of personal and communal prayer?
Motivation | Why is the person interested in religious life?
Service Does he enjoy serving others?
Community | Can he relate well with peers?
Freedom Is he responding freely or mainly because of external influences?
Learning Is he open to guidance and growth?
Suggested Tools

e Vocational Interest Questionnaire

e Motivation Reflection Inventory

o Initial Interview Guide

e Observation Guide for Vocation Camps
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Formation Focus: Help young people encounter Christ, discover the joy of the Gospel, and discern
God’s call without pressure or haste.

D2. Pre-Novitiate (Aspirancy/Postulancy)

Primary Question: Is the candidate developing the human and spiritual foundations necessary for
religious life?

The emphasis shifts from initial attraction to deeper self-knowledge and vocational integration.

Areas for Observation

Area Guiding Questions

Prayer Is prayer becoming a personal relationship with Christ?

Community How does the candidate relate to others?

Human Maturity | Is there emotional balance and responsibility?

Motivation Are motivations becoming more Christ-centred?

Freedom Is the candidate growing in interior freedom?

Learning Is he open to correction and accompaniment?

Mission Does apostolic experience deepen vocational desire?
Suggested Tools

e Vocational Discernment Self-Reflection
o Life Story Reflection Guide

e Weekly Discernment Journal

o Vocational Growth Review

Formation Focus: Assist candidates in integrating their personal history, strengthening their
relationship with Christ, and developing habits of discernment.

D3. Novitiate

Primary Question: Is the novice gradually identifying himself with Christ and embracing the
missionary charism?

The novitiate is a privileged time of deeper spiritual formation, vocational confirmation, and
integration of the evangelical counsels.

Areas for Observation

Area Guiding Questions

Prayer Is there deeper intimacy with Christ?

Discernment Can the novice recognize spiritual movements?

Community Is he living fraternity with increasing maturity?

Evangelical Are poverty, chastity, and obedience being embraced with growing
Counsels freedom?

Charism Is there increasing identification with the Claretian vocation?

Mission Does apostolic experience strengthen missionary availability?

Personal Growth Is there ongoing conversion and self-awareness?
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Suggested Tools
e Freedom for Decision Scale
o Weekly Discernment Journal
e Annual Vocational Review
o Formator Observation Guide

Formation Focus: Deepen vocational identity through prayer, discernment, community life, and
joyful commitment to the missionary charism.

D4. Post-Novitiate

Primary Question: Is the religious integrating formation, mission, and community into a stable way

of life?
The emphasis moves towards apostolic integration and preparation for perpetual commitment.

Areas for Observation

Area Guiding Questions

Spiritual Life Is prayer sustaining missionary life?

Apostolic Commitment | Does ministry deepen vocational conviction?

Community Is there responsible participation in community life?

Human Maturity Is there increasing emotional and relational integration?

Responsibility Does the candidate exercise initiative and accountability?

Availability Is there openness to different missionary assignments?

Leadership Are leadership qualities developing appropriately?
Suggested Tools

e Vocational Growth Review
o Annual Vocational Review
e Mission Reflection Journal
e Community Feedback Sessions

Formation Focus: Help the candidate integrate contemplation and mission, responsibility and
collaboration, personal initiative and communal discernment.

DS. Immediate Preparation for Perpetual Profession or Ordination

Primary Question: Is the candidate prepared to make a lifelong commitment with sufficient freedom,
maturity, and missionary conviction?

Discernment at this stage seeks moral certainty rather than absolute certainty.

Areas for Observation

Area Guiding Questions

Commitment | Is the decision free, mature, and responsible?
Perseverance | Has fidelity been demonstrated over time?

Community | Is the candidate capable of stable community living?
Mission Is there joyful availability for lifelong missionary service?
Prayer Is Christ clearly the centre of life?
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‘ Integration ‘ Are the various dimensions of formation well integrated? ‘

Suggested Tools
¢ Annual Vocational Review
o Formation Team Discernment
e Personal Spiritual Reflection
e Retreat Journal

Formation Focus: Accompany the candidate towards a peaceful and generous lifelong commitment
rooted in faith, freedom, and missionary love.

D6. Ongoing Formation
Primary Question: How is God continuing to renew my vocation today?
Discernment never ends. Every stage of missionary life invites a renewed response to God’s call.

Areas for Reflection

Area Guiding Questions

Prayer Is my relationship with Christ still growing?

Mission Does my ministry continue to inspire me?

Community Am I contributing to fraternity and communion?

Availability Am I open to new missionary challenges?

Personal Growth | What new conversions is God inviting me to make?

Leadership Do I exercise authority as service?

Well-being Am [ caring for my physical, emotional, and spiritual health?
Suggested Practices

e Annual personal retreat

o Personal Project of Life

o Regular spiritual direction

e Ongoing formation programmes

o Community evaluation

e Periodic renewal of missionary commitments

Formation Focus: Foster lifelong conversion, continual discernment, and joyful fidelity so that
vocation remains fresh, fruitful, and missionary throughout every stage of life.

Summary Table

Stage Primary Principal Question

Focus
Vocational Promotion Awakening Is God inviting me?
Pre-Novitiate Foundations Am [ growing towards this vocation?
Novitiate Identity Is Christ shaping my life and mission?
Post-Novitiate Integration Is this vocation becoming my way of

life?

Before Perpetual | Commitment Am I ready to give myself completely?
Profession/Ordination
Ongoing Formation Renewal How is God calling me to grow today?
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Formation Insight: Vocational discernment develops through successive stages, each with its own
questions, challenges, and opportunities for growth. Wise formation respects this gradual process,
recognizing that God forms persons patiently over time. The role of the vocation promoter and
formator is not to hurry the journey but to accompany it faithfully, helping each candidate respond
with increasing freedom, maturity, and missionary generosity. In this way, discernment becomes not
merely preparation for a vocation but a lifelong way of following Christ and participating in His
mission.

Appendix E

Practical Forms and Templates for Formators
Introduction

While the previous appendices provide reflection tools and assessment guides, formators often
need simple, ready-to-use forms for documenting accompaniment, planning formation, and
facilitating dialogue. These templates are intended to simplify the ministry of accompaniment rather
than increase administrative work.

These forms may be adapted according to the needs of each Organism or formation house.

E1. Candidate Profile Summary

A one-page overview including:
e Personal Information
o Family Background
e Educational History
e Sacramental Life
o Initial Contact
e Vocational Journey
o Significant Strengths
e Areas Requiring Accompaniment
o Initial Formation Goals

E2. Accompaniment Record

A simple form for each accompaniment meeting.

Date | Main Themes Discussed | Candidate’s Insights | Agreed Commitments | Follow-up

E3. Six-Month Formation Review

Formation Area | Progress Evidence Priority for Next Period
Prayer

Human Growth
Community
Apostolate
Studies

Health
Missionary Spirit
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E4. Annual Discernment Summary
Prepared jointly by the candidate and the formator.

Strengths

Areas of Growth
Principal Challenges
Discernment of Readiness
Formation Priorities

ES. Formation Team Discernment Sheet
Completed during formation team meetings.

Questions such as:
e What signs of vocational growth have we observed?
e What concerns require further accompaniment?
e Are these temporary difficulties or enduring patterns?
e What concrete steps should be taken during the next semester?

E6. Candidate’s Personal Formation Plan
At the beginning of each academic year:

My strengths

My growth areas

My spiritual goals

My human goals

My community goals

My missionary goals

My concrete commitments
Evaluation date

E7. End-of-Year Vocational Reflection

A reflective guide asking:
e What has God done in my life this year?
e What have I learned about myself?
o What has strengthened my vocation?
e What has challenged me most?
e Where have I experienced consolation?
o Where have I experienced desolation?
e What is God inviting me to next?

Formation Insight: Good documentation should always serve accompaniment, never replace it.
Forms and evaluation tools are valuable only when they help formators listen more attentively,
accompany more personally, and discern more wisely. The most important record in formation is not
what is written on paper but what God continues to write in the heart of each candidate through prayer,
community life, mission, and the quiet work of the Holy Spirit.
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